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WORKERS’ COMPENSATION INSTRUCTIONS
TO EMPLOYERS AND EMPLOYEES
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(P label indicating Wnstrar's Marme,
Cluirmas Office Addess, Clame Oflics Phons Number
and Pakicy Expiratian Date)

N CASE OF JOB-RELATED INJURIES OR OCCUPATIONAL DISEASES
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The Employer Shall;
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Statutory Information:

Ak, Coda A, § 11-B-5144E) stabes “Troatmant or senvices tumbanad or prescribad by any physsclan athes than tha enes
asiectad acearding to the oregaing, scept smempeney irsatment, shad be af the camant's axpanse”

Ask. Code Arn. § 11-8-514{1), howsver, indicates: When ility i , subesction (k) shall not apply

11} The employae o 1o soaking tha same as a resul of an allaged sampansatie
Injury; and

42) The ermployer refusss to reler the employes bo a medical prowides within lorty-sight (48) hours alter such written reques!
A privided above; and

1) The afleged injury = laber found b ba & compansable injury; and

14) The employar has et mack a previaus offer of madical freatmant

M you harve any quesiions regrarding your fighls under the Arkansas workees' compansation laws, you may <l an Atkansas
‘Workers Compensation Commission fegal advisar ot our ol free nummber listed abcve.
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NOTICE TO EMPLOYEES
HOW TO CLAIM UNEMPLOYMENT INSURANCE

of
@ conerad by the Divsion of Warkdoros Seevicas Law,
The Law provides pley
e,
Az a covared o r employer has contributed to or wil reimburse the Arsansas Unes mant Trust Fund from

mrploye. youl mpcy
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IF YOU HAVE QUESTIONS CONCERNING THE
ARKANSAS MINIMUM WAGE LAW, TELEPHONE
682-4500.

WAGE COLLECTION ACT
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THIS POSTER CO'NTAINS ONL‘I’ A SUMMARY

ma Dwmmml of Labor mﬂ Licensing.

shouk

TOD (300} 245-1151

EMPLOYERS SUBJECT TO THE
MINIMUM WAGE ACT ARE REQUIRED
TO POSTTHIS NOTICE IN A CONSPICUOUS
PLACE FOR ALL EMPLOYEES.

e

Notice to Employers / Employees

Your state has its own minimum wage law which requires

posting & notice regarding the aspects of

that law, Empioyers are stil required to post the Federal Minimum Wage notice from the U.S. Dept,
of Labor Fair Labor Standards Aef in addition fo this state posting. According fo the Dept. of Labor;
whare Federal and siate law have different minimum wage rates, the higher standard applies,
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These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2023 ALLG, all rights reserved

Compliance Date

ALLC 20230725 August 2023

iHRSource

Labor Law Posters,
Training Videos & HR Supplies



