South Carolina State Postings

Safety and Health
Protection on the Job

THE STATE: Urdar the Scush Carstng Decupational Satesy and Heah A, 1 s2ate & rasponsbia far the
antorsament of poeupatonal safety and haalth sandarcs i all workplaces, both public and private, wihn Semn Camina
However, lshgshinrg, shipbulding, ship repairing and shipbreaking cparifions covatad by Bie Longshanemen and
Harhor Workers' Gompensation Acl. as amended, serain urder fedsral jurisdiction

EMPLOYERS: Each ampioyer shall furmizh 1o smployass employment and a placs of emplkyment which are free kom
recognized hazards that ar causing. or lely b cause, death or physical harm io his empioyees, and shall comply weh

icnal safaty and hoatth ssand, by the Director of Labior, Licansing and Roguiaton (LLA).
Employars must mpart 1o DSHA all work-slatéd fatailies wishin 6 hows, and &l inpssant haaplalaasions, amgutasons,
ani kasses of an eye within 24 hours. Reporeing may ba accomplishad by talaphane at (B0G) 896-7672 o in parson at
121 Exmouthve Certler Drive, Suile 230, Calumbis. 5C 26211

EMPLOYEES: Eath employes shall comply wilh secupetional salely and heallk standards and all nies. regulalions
and orders msued by the drsclor of Labar, Licensing and Regulation which am spolicable fo- his own actions and
conduct.

Any am@loyes of raprasentathe may reguast an inspaction af place or ska of amplyment. Ay ampicyes may Ms &
complaint. atiner wrally ar in weiting. Compikurt lorma and Ming indermation may ba lound en oue wabsita af wil ba
prenided, upon request, by the South Camfina Department of Labor, Licensing and Reguiation,

Empicyers and empicyees have tha right % partcinate in inspections by means of bringing 1o e atiention of fio
inepaciing céficer passble viclasions which exial in their arna of wark and the: rghi o pasticipale i the walk-arsund
wrspactian, Tha inspecting officar shall have $a right 12 dateeming the numbar of persans pankipasng In ha walkarund
Irepaction,

Undar state law, when the v of the . during a
walk-arcund inspecton, ha shal not sulfer say ks of wages or olhar boredis M’echwuaiﬂumaly accrus bo him.
Wihere Sara 15 N auharzed raprasantate, ha Inspactng offcar wil consull wilh @ mascnatia rumber of emglayees
conzaring mattars of aataty and haalth o) tha warkplace.

DISCRIMIMATION: State and tederal laws proniak disciminason aganst any amployes I he $6s a complaint o
causes ary procesding undsr ar relsed ko fhis Act or is about o testily in any such procesdings or because of e
iz by ary empioyee on behall of himssl or cthers of any right aforded undes siate snd fedemd bw The dirsclor of
Laber, Licensing and Regulation ar the noarest federal OEMA, offces must ba rotéed withn thirty (30) doys aser such
discriminatory act ocaurs. State and focal govamment empleyess showid fia such complaints wi the director of SC
Oepartment of Labar, Licensing and Ragulason, A putidc sector amplopas bakeving et e has bean dischamgad of
athewiss discriminalid Against by any person in vicktion of Section £1-15-510 may procesd weh & cull action pursuant
o the provisions contsined in Chapler 27, Title &

CITATIONS: Catamans listing ihe allsged vicaons during an inspecion wil be maled fo e emploper wih reasonsbie
promplriése. Stale faiw reguines auch clations be promptly posted al appropriste places for employes Mlamation for
three days, or until the vilatians am comectod. whichewer is |ales, 10 warn ampioyees of dangers that may ewst

PENALTIES: An amployer may be assessed a penaity up to $7.000 dollars for & nonvserious violation.

An employar who recakes a cllatien for & sedous violation may ba assessed 8 panalty up 1o $7.000 dolkars for aach sich
wiclaticn

Aty emmloyer who wilfuly viclates an cooupationad satety and healt rule or regulation may be assessed a penalty not
more than $70,000 for ench violation.

Any gk who wiltly sholates an cocupational sataty and healmn ruls o regulatian Gnd the violatien causes daath ¢
an amployas shal ba deamad guity of & misdamaance and, upon canvison, ba punished by tne, Imprsonmant ar beth

Far mors infoemestion, contast:
Souh Carolina Dapartmant of Labor, Lisansing and Aeguistion
Office of GSHA Gompliance
PO Box 11320, Columbla, SC 222119329
BE-BEG-TEAS, NHp wvew 35, o ne com

Undar & plany approved Nevermber 30, 1972 fy the ULS, Daparimant of Labor, Docpalions Salety and Heath
Admirisiration (0SHA), e Swte of South Garcling is providing job safety and health pratection far warkars Sroughaut
the Siate. Foderal GEHA wil manitor the cparason of fais plan fo assurs that cantinued aparoval s monted. Any parscn
may maka & camplaint megandieg tha stasa administmticn of Sis plan disctly to the Fegianal Office of GSHA, LS,
Department of Labar, 61 Forsyth Straat 5W, Roam 8T50, Afenta, Gaorgla 30303
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Payment of Wages, Child Labor and R to-Work Laws

Payment of Wages Act
Wihesn an smployes is hired, S emoioyer must noffy the smplopes in wiling of

+ thewages agreed upon

tha normal hous the amplsyea wil wor

*  tha tima ard place wages will ba paid

*+  tha dacuctions an ampiyar may maks fram wages, includng rsurance
Changes b Ilese et must be in witing a1 last seven (7] calénas deys beftrs thay bicome eliscive.
Employars mast pay omployass all wages dua sach pay paniod
Employgens mrust atso ghe smployees an ilemibed slalement showing gress pay and all deductions mads sach pay pericd and maintain meonds
of wiges paid for Sinee peans,
Empicyars who violalo the Paymant of Wages Act are subject a a civil penalty of §100 for aach violaton. Emplayees can recovar up o firea
times tha hull ameor of unpaid wages, casts, and asamey's beas in a civl actian.
To raport a muspacted yiokaton, or dar moordieeging or othes puastcrs invaking e Paymant of Wagas Act, o 10 crer a copy of the Faymant af
\tages Act, pleasa contact tha Offcs ol Wagas and Chikd Labor 31 th addrass and numoar istd bakw
Child Labor
Ma omphoyor in this stat shall angaga in any cppresshe child labor pract ces. Oppressee child labor includes amployment of any miner in any
oecupation decised by $he dinector of Labor, Licensing and Aegulation % be partculariy hazastdous or detrimental 1o the health or wall bang of
mincrs. Oppressee chid labor akso includes employment of minars who ae 14 or 16 years old undar the fofowing conditians:

*  During schooi hours

*  Before T a.m or after ¥ pm. {8 pm. during the percd of summes break of the school district in which the minar sesides)

* Mors San 18 howrs during school weeks

= Mave Shan 5 hours on school deys

*  More $han 40 hours in non-schoal weeks

* Moo Shan B hours on nan-sohonl days
Fordulu!: imvakving child labor provisons, please contact the Cffice of Wages and Child Labor at:

nt of Laber, Licansg and Aegulation

UITDs of Winges and Child Labior
PO Box 11328, Columbia, SC 28211-1329
Phor: B03-886-4470, wwwlrorfine com

Right-to-Wark
The right o wirk of & parso in Seuth Carokng cannot be dered, infarkmd with, or abrdgad bacsuss the parson balonga - or does rot belong -
1o & labor unlon. An smployes, koo aigantason, of ather persan wha viclates & workar's sights undar thase peovsions b guity of a
mindameanar, and, pon conmwction, must be prnished by imprssonmeant for ot kss than 10 deys nar mans than 30 days, @ Bne of rat ks than
$1,000 bt not mare than $10,000, o bath. In additan, the amplcpar, labor crganization, o cther parsen 18 sublect 1o 3 lrssul by the aggresed
wekar, For mans informasion o (903) BI6-4470

Immigrant Worker
The: Scamh Carcling llagal Immigration and Reform Act reguires B employers (o vendy e legal stales of new employess and probibits

af sy worker wha is not begaly in this country and authorized fo wark:
At Jduly 1, 2000, all busiassss in South Cancling e Imputed & Sauth Carcling amployment lleenss which pamits an amployss o s
ermpiiopees. The imputed employment kcense romains in afiect as lang 2s tha business abides by the lw.
Effective Jaruary 1, 2012, all South Carclina smployess ars required 1o ervoll in the U.S. Dapartiment of Homeland Securily's E-Verity program
sl veily he st of e errgiopsas wilhin S busress déps, wsing E-Verity. Faurs to use E-Verdy 1o verify new hires wil raslt in
probation dor tha erployar ar suspensionravecaton of tha amployar's business koenses.

SPLR  SouthCarolina Department of @ SOUTH CAROLINA HUMAN AFFAIRS LAW PROHIBITS

Labar, Licensing and Regulation

vourmicHts | piccrminATION
AS A WORKER IN

@ South Carolina
Workers’' Compensation

Workers’ Compensation Compliance Poster

We are operating under and subject 1o the South Caredina
Wortkers” Compensation Act Workers' Compensstian Provider Hame

In cass ol scomenis inury or dealh to an employes, the imured emptoves, ot
samaana actine i his or har behal, must give immadite natica 10 he empicyes ar
izwd gt FuJJm ta My b i s
o the Injured smpsayes or his or

mr n:wm nmm,'msum Talurn 12 recsive any coTpensaton benais

bt s b

Warkers' Compensaation:
t Fays 100 of your medal bils and some oires mpensn

SOUTH CAROLINA | R

1t 15 the: pubiic:paficy of tha sfata of Scuth Cardlina that ha I )
right ot permcns o wark must nct ba denied or aandged bt e mqpb e i s T —
becausa of merborship ar novmembership (n 2 laber unkn
of later organization. Cerlain acions by employers, labor Riidgidac ol Mgl Boigdbpniant Bricblcts
crganizatian, and indhiduats & unlatul, kcluding: {1) Al sty of iy mant Inzhting

s ar contracts which requa pina .
Iasor arganizafen i ceder in ke hired or cortinua bo wark; + Py (Uial e o sompmnaation| of Bemialts
{2} Aequirameant by an errpioyer (1l an emplo . :
o feiman a mambar o a |abar SENIANen, AN o + o disatiity
RVl e 8 b s o e « alfwaruy hak eflpinss Db, sbieruanse, or peactica.
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AN AEEYaR b, LECOM, o Tamin & mamber of a labor Uriisatis DisclpAaDsmatan BN
crganization or pay pidi i drBl
sUCh an agreament is unenlomeatie.

+ ospemng dazimisman
A empioyer has the rignt to deduct om the wages of hb sy
ermployess o o pay 10 o labor orgarizaion, or ds

oG SRR, memBarhin duss in @ Dol il e T e s

& e Yo B8 556 i o slinry, B 1o (e el wagw sl Mailing Addsan
oyl v b S ok ar mone than peven (7] calorvor oy

i you are Injured on the job, you should:

oty your empkses ol Snce. Vo cannt recais EenalRs uniess your
i e yois are ik

ool S coesion your smpzkoyer sands o 1 hat ol are o ey weren
wompensation

ity I Woerrhaes® Coompivssadion P i Esteed o (s postar ao e
Souh Carcina Workers Compensation Cammission al 8037375700 4 you
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crganization; however. the employer must have reouRod b i
fram cach empicyee wrilton ausharizadon which must ot ba s “"M"""’ n—
imescatie for o peviod of mers than ons yeas o unik e 5 "‘“‘“‘:"::" :IV'::“‘"“:‘: e ek
termination data of applicabia colactie raamant o " — R nals v
o, b s ot eoeee At oyt ] L ST s 1 e, e 5 £
ormployes has ha rght 10 revole tha withor: suthorizaton
allowing bor deuciion of mermbenstip duss in & oo rion. How to report unlawiul discrimination:
1t il o g o paraona L uae forcs, e ug e eon v O R o .
Inthmigiation, vidence, ihraats O VigeramsuRng i ¥ i
against & persan or peoperty, or any mombar of tha by tamiy of 5 Pk nw- o
any porson, %0 imarfore, ar anem 1o inlore, win the it ryan )
person i e v of his tight bo work, bo pursus o b e
60ags I Aty MW VOE3S0n of busingss actily, 10 anter or
Inave s place of pmployment, or % oo, shin or daiver
masorisis, goods or services not peohiolod by law, or compat
o altwnpl b ot sty pesan i join, or supper, or * o Tt 1ln A fomad compisiit (o s an lwl)nm
ratrain froen jining o SupRaring ary labor anganization; or » nn“ airbet i B o B0 a
o angage in pickating iy force o viokneg a3 bo odzuct ar A e o g pp—
inloriern, with frao ingross ta. and agress from, any place of M'ﬁ-nl »Nnvwnlwwl S0k o whimanoly need I2. you
e«-r-iusr-w Prageful picketng it permasbis under the - v o

Labor 1 Rslations Act of 1947 and Ta brpiti g
Comtitution o the Unked States. s, o ol

. labar o althar pa tads o
compy s guisy of & misdemearnar, and, wpon comictian,
misal be purseshid by imprisanment for fol less. than fen
days nor morm than Mirty days, & ne o nol less than éne Ao i

Tace, Golee, Mallznal O g, St (Irecussin
theusand dolars but ot mane San ten thousand dailars, of i, Cr s g, g bl oy gy
boli A person whosa rghis ara awrsely afeclod by Iastiyh Aqa (40}, = sty Housing o B b ot Hacs,
coniract, agresment, sssembiags, o oter act of thing done Anlgian, Sex. iy
or thisatoned tn ba dona and doclarsd 10 b uriawtl o Pt At semenstsbions o s Sospe . Rocn, Cbr Pt
prohibited by staio low may apply 10 8 court having genoral Qrighn or Religion.
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oouily juriedicton for apprapriatn rakof. i e

For mers: inkemation, go % South Carmina Gode of Laws i Colmiis, oo
A1-T70 o men. Phizi: |Bm?l? ;‘m
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These files may not be printed out and posted to meet

employment Insurance _For more
information,

This astablishment may be coversd by the 5.C. Employment and Workforce Law.
It o bascama unemplovad, contact your bosal SC Woeks cantar tor assstance Wit
It e job & avadabie, you may ba algbis
uriimplen el insisancs I only part lime work ia vallable, you mey b it for gl 718G Depd. of Lavor, Licenaing wrd
bevalils. Appty onbne artime, anywhere sl hitigs Vscuihub de o gouCSS/ Reguistions, BI3-BEE-4380,
wei ol com
A guide fo ap phying for unempioymen| banefts can be found ot

contact:

50 unpmmmm Employment and
Warkers Pay Na Part of the Cast for Unsmplayment Insurance ‘Workforos, BO3-T37-2400,

Unemphayiment Insurance Tax:
Ot urvempioyed woskers fell us thal uempioyment ineunces is due hem because ey * 5G Human Affairs Commisaion,
hane paid for it” In Scuth Carofina, employees o not fund unempicyment insurance trough BO3-T7-TA00, 1-800-521-0725,
doductions trom pay. Emplayars fund unemploymant insurance through sax cantributions. v ECPAEEC. Q0%

Sacial Seourity Tax * S Warkars Compansaticn
Don't confuse unermployment insurmnca with old age, sunvivars and disabiity insurance. Tha Commizsion, BIZ-TI7-5700,
amount deductid fram your wages as Soclal Sacurity is yeur contributon Io akl-ags, W WE 55, GOV
suryiim and disability insurmnces, The amployer contribuetas an agusl amount, in addson 1o
His et of e i unerpkeyment insursnes s THIS NOTICE MUST BE

1 yous hisve st youe jobs dues b domesse viokance, fhere is o posaibilly you may be sigible POSTED CONSPICUDUSLY.

T urempioyrrent insusance benalits. Avgust 2038
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legal compliance posting requirements. ALLC 20230130 comp"ance Date

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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