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ABSTRACT OF
THE CHILD LABOR ACT
HOURS PROVISIONS

BUST BE POSTED IN A CONSPICUDUS PLACE WHERE ANY
PERSON UNDER AGE 18 15 EMFLOYED
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MINIMUM WAGE LAW

MUST BE POSTED IN & CONSPICUDUS

Minimum Wage Rate
$7.25 per hour
Effective July 24, 2009

FLAGE IN EVERY PENNSYLVANLA BUSINESS
e GOVERNED BY THE MINIMUM WAGE ACT
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Required posters to meet legal compliance posting
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