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Minimum Wage in Nebraska

Effective Date
January 1, 2016

Minimum Hourly Wage Rate
$9.00

January 1, 2023 $10.50

January 1, 2024 $12.00

$13.50
$15.00

January 1, 2025
January 1, 2026

Begimning Jameary 1. J027, the minimwn wage will ncregse based on the cost-of-fang increase as massured by fhe Comsumer Price Do

Except as provided beiow, every employer of four or more persons at any one time shall pay (ts emphayees a minimum wage per nour a5 ksted
above

I the case of amployees paid gratuities far senicas parformad, the combined smaunt of hourly wapa snd gratisties given ta the employes
shall equal or axceed Tha curmand minimum wage. The hourdy wage amount paid o the employes shall be at least 52,13 per hour and the
arnployer is respansitile for making up the difference batween the actual hourly wage and gratulties pald to the employee and the cument
MinemaIm Waps,

Any amphoyer employing studint-loamers &5 fart of @ bora fide vocatonal training program shal pay such shalent-leamers' wages at a rats
of at least 75% of the minimum wage rata,
An employer may pay & new emaloyes younger than 20 who ks not a seasonal or migrant worker, 3 training wege of at lesst 75% of the

Tadearal mirdmum wags for 90 days from e date the new employes wiss hired, subjact to Be terms ard conditions described in Neb. Raw.
Stat §48-1203.01,

A8-1202. For purposes of the Wage and Hour Act, uless the context ptherwisa requines;

1.

Employ shall include ta parmit o work;

2. Empleyer shal includa any individual, parnership, limited lizhility company, assaciafian, corporation, business trust, kegal reprasentative, or

. Do
Department af Labor, and

NEBRASP’A

These files may not be printed out and posted to meet
legal compliance posting requirements.

organized group of pessons employing lour or more amployees at any ene lime axcepl Tor saasonal emplayment ol not mosa than twenty
ks in &Ny calendas year, acting ditacty or indirecty In e inierest of an empoyer In relEtion to 5 employes, but shal not include the
United States, the state, or any poltical subdiision theracd;

Emgloyee shall include any indnidual employed by sny emgloyer but shal not mclude:

a, Ay individual emplayed in agrcy lhure;

b, Ay individusl empéoyed &s 3 baby-sitier in or about & private home;

c. Ay Individual empioved ina bona fide executive, administrative. or professional capacity or &5 a supenniendent of supervisor,
d. Ay Indivical employed by the United States or by the state or any paliical subdsision thereod;

e Any Indivicual engaged In the activites of an educational, chartable, religious, of neaprotit organzation when Me employer-employee
redatianship does natin fact exist or whean the sanices rendared to such arganization are an a valuntary hasis,

f. Apprenticas and leamers athenwise provided by law;

@. Veterans in traming under supsrvision of the Unitad Stetes Departmeant of Yetarans Affairs;

h. A child in the ampbaymeant of his or her parant or a pareat in the employment of his or her child, or
3

Any paraon wha, directly or indiractfy, is receiving any form of federal, state, county, or loced aid or welfare and who i physscally or
mentally disablad and amployad in a prograsm of rehabiitation, who shal receive a wage at a leval consistant with his or bar health,
afficlency, and general well-being.

shafl mean a

by the Dictionary of ecupational Titles prepared by Me United States

Wages shall mean @l remuneration for persoral services, Including commessians and bonuses and the cash value of all remunerations in any
miedivm ather than cash,

For turther information regarding the Nebraska Wage and Hour Act,
contact the Nebraska Department of Labor

PHOME 402-471-2230
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UNEMPLOYMENT INSURANCE:
ADVISEMENT OF BENEFIT RIGHTS

TITLE 219 - DEPARTMENT OF LABOR:
CHAPTER 2 - CLAIMS FOR BENEFITS

Ta file a claim for unempioyment benafits, go ta NEworks.nebraska.gov.

001. This chapter is adepted pursuant to Neb. Rev. Stat. §548- 626, 43-627, 48-629, and
48-607.

002 A All claims shall be filed onling through the Nebraska Department of Labor Claims
Center's online web application available at weow. dol.nebraska. gov unless a special
accommodation is required ar no reasonable access to an olfice maintained by the
Department of Labor is available. Conditions requiring a special aceommodation shall
include, but not be limited to, language barriers and physical and mental handicaps. If
a special accommodation & required, claimants may file an application for benefis
through the Nebraska Department of Labar Clalms Center. Tha individual shall provide
such information as required on the application. Each application shall be signed or
attested to. An application may be signed by electronic signature or handwritten ona
form prescribed by the Commissioner.

B. When filing a new initial claim, re-opening an existing claim, or filing a subsequent
claim for unemployment benafits a claimant shall be reguired to register for work and
create an active, online and searchable resume in the Nebraska Department of
Labar's web application for ¥ sanvices in with 219 NAG 4.

€. The Inifial application for benefits shall be effective Sunday ofﬂm M:ek In which
the applicant files an appication with the D The for pood
cause, may establish a different effective date.

D. A week shall be deemed to be in, within, or during that benefit year which includes
the greater part of such week.

003. A. A separate claim for benefits shall be made for each week of unemployment by a
method of claiming prescribed by the Commissiones,

B. An indivedual shall be ineligible for benefits for any week for which the individual
fails to demonstrate that the individual engaged in an active and eamest search for
work as required under 219 NAC 4

C. An electronic media claim transaction shall be completed by the claimant and
raceived by the Dapartmant by the Saturday following the mos! recent weak anding
date. The fallure of a claimant to timely complete an electronic media transaction
shall be the: besis for a denial of that week's benefits unless goad cause for the late
tramsaction can be shown, Any intenvening wesks unli the week in which the
transaction was completed and recewed by the Department shall also be denied,
ragardless of cause,

D. A claim for benefits shall be filed for waiting week cradit even though benefits are
not payable for that weak.

E. A claim for henefits shell b liled for each week of eligibility during the fime an
applicant & awalting the results of an appeal hearing if the applicant intends to claim
benefits during that time period.

004, The Department may direct a clakimant to contact one of its offices to meet eligibility
or other reporting requirements, or to provide other information as needed in the
i of Nabrasks Empl I Security Law, Unless good cause |s shown,
fallure to contact the office as directed may result in the danial of benefits beginning
with the week the claimant was scheduled to report and ending the Saturday prior fo
fhe week in which he'she reports fo the Department.

005, In the event that wage information cannot be obtained from an employer, the
Deparfment may requesl thal such information be provided by the daimant, The
claimant may be required to provide payroll check stubs, 'W-2's, or ather reliable
information corrobarating the amount of wages stated by the claimant. A faklure by
the claimanit to comply with such a request by the due date on the form shall cause
the claim Lo be processed withaut the raquested wages and may result in & denial of
benefits until the week in which the information regarding requested wages is
received by the Department.

008, In the event of a major disaster aedarcd by both the Governor of the State of
Nebraska and the President, the i may permit backdating of the effective
date of unemploymen insuranca claims 1o agree with the elleclive data of the laderal
disaster period.

D07, Each workar engaged In employment covered by tha Nebraska Employmant Security
Law, inchuding service covered by election of an employer, shall procure a fedesal
saclal security account number and furnish that numiber to every employer for whom
that worker parforms covered employment.

008, Weeks of disqualification assessed and reductions in benefits determined pursuant to
the Nebraska Employment Security Lawr, Neb. Rev, Stat. §548-601 to 48-683, shall
b daterminad in sccordance with the numbar of weeks of disqualification in effect on
the applicable date of the most recently filed initial, transitional or additional chaim.
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