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CONNEGTIGUT
DEFARTMENT OF LABDA

Minimum Wage:
Minimum wage is annually
indexed each year, effective
Jan 1,

These Administrative Regulations must be posted and maintained
wherever workers covered by this Act ars employed.

WAGE AND WORKPLACE STANDARDS DIVISIO

'DVERTIME - ONE ARD DNE-HALF TIMES THE EMPLOYEES REGULAR RATE OF PRY AFTER 40
i 75 OF THE ‘GEMERAL

MINORS UKCER 18 YEARS OF AGE ENPLOYED BY THE STATE OR POLITICAL SUBDMSON
THERECIF MAY BE PRI B OF THE APPLICABLE MIKINUM Wikt
mmka UKDER 12 VEARS OF AGE EMPLOYED nmwuuu}mmmnssxuk THe

E i

NOTICE
-l {1y

Pregnancy Discrimination

and Accommodation
in the Workplace

NOTI

Connecticut General Statu

Paid Sick Leave

CE

tes §§ 31-57r - 31-57w

aruary | 2 amnrg e

s e T

o

s it sy apnie oo

o

$15.60 per hour effective Pl . E MO ! HGRICLATURAL EN - w:-unmwmwnw ot
1-1-2024 through 12-31-2024 [ TR THE AT THE piereed i T
WEHMESW\LLEIWNIHIHUHWEUFMTLESSW?\“MCIFTH. Lo e v e T e s T

9—4} S DEFNED M SECTION 51-58 MIKDRS IN ECTION v T v e b b oo pracacEm
(PA‘ 1 e ki v Carydem
B, 00 P b b o [ (i e 1T, L. nd - .

—— [lermsboln bl il i et

o D P B e Comtamvin K L il 1) ST e el T g VAREY IS P . S e U o P e Lo v LI ARG O  TRARN (e e

ke g ey i — i kot Py s o it

i et et oL s g Erinmraserie s Pyl iens st ]

b Horepr bl s s e oy he sy i :
e g v S Yo, e * T T kit o S eyl ' T o e
o & et e w3, TRimarir . a2

2 St i e 8 8 o

# Liniog ey o e

o

T it T A
=

[ n
3 b oy oy B ) it i .
]
= = s s e
e b by mu,.----w- S i
L i i o o s el b
ey e ™ el et e b B g
[T fmin s s
o e e e oy 5 [ ormntnl Peazer. ity rr—— watx
e o 1, e v 1t e -l e . .
i nn u EEL e Tl [ty TR Sy ieri s o et e ke L B elininid
e g e i T by - g
= =
e b g ek by ke o e S0 e e o
i e e et - e e RS iy i e P i
s s’ mam . + S, o o i i e e
== [a—— i, ot k. TS TS U e e
— .- smesen e o St o '
s o e oot o o e i : s o e S b e
" = Pt promtuabtied " 61 B ) e
o Lty g
" wrymars ™ th [yl i - P 2 & e, e g s 4
il o, B - b Vet b o v L
] o ey Dt - S o B, 70 T e S L b e
i 755 N ot B ol v i vt o T e e T e — —
i e e o . + thrmlibm el ot s 70
-.nm-rmww..m--u.m— Pl s - by 1 e 0 s 1 = & ke s (0 gt b
D A S N L 4 A g ErT Ear—— . i
otk in i 4 4 i o e = e e i - Siate of Connection! Gomsmsin o Hasis flicin so Oeonisnes
i At e 71784 v e Pusmatiop Spuaity s o jou o Tt
e i 70 U 2
M i o L i 1510 5
e B e e DOMESTIC VIOLENGE 1] S
s i i = SEXUAL HARASSMENT IS ILLEGAL
" RESOURCES IN
sy oA
o e 8 1 e e 1 et e _—ly i
o Comrocid v St - o e, 1 ke TS o e B CONNECTICUT Tl e e St o
-
i et =
P ] 0 e L]
= a o
[
o mptw e bty P mmiiE
o irebm ot

™
oy A e gy ] v 8

e o o e ey ekt a1

o
[
!

-
M e ‘ ‘Examplen al Seaual Herassrsemn i e
[Rp— s o [ p— + ol o sy
perssroropsbo L e Lot e S e I ot
st e o s 13 g WJ-._E‘NH m uF = oo 3 o i :mmmm-m
Bl e e iy Farvs - Enihe tobo it
e g o ]
e
o gt
- o
—
he v
i et ek ey SO T e e IT IS ILLEGAL TO DISCRIMINATE AGAINST i w1 o e B
- SIS ey | SOMEONE BASED ON THEIR STATUS AS A e it s
et i o o s VICTIM OF DOMESTIC VIOLENCGE Ezin
—n-mr. . et s pevran 14 it b s e e e
e o oo e
"
— P v e T s 113, e, T i e NOTICE TU THE
= T o Tl - “ o EMPLOYEES OF Insurance is
e . it s = w b C licated
Vet 1 B e s s -
. MR S | omplicated.
-
tini by ke ) e 3124w s ;m" a4 2 o . Don't Worry Alone
T ol
e ek et o v 1 fm 1 A00E i o ey ineul e 7 43 e .
- af
e e -~ et TR
T Tl e 1-R00-4TF-5737, o e f W oD —
i volgiiecissiosin T e nsurance Denisis & Appeats,
o 5y e i Ermors
e et S5, R B
o [av— it cavage -
oy P i ot s 8 e g i e ) D scrimination is Illegal iy 5 Camrvama, Wckcas HESHY B ot
. Ao
-
g s e Conmecticut iaw profibits discrminatio in:
i ot s L O
= : - =2 Empmment ot ca v
o e it r Pl T iy ke = oo
P O Y 1 e W W 1 O - o ey i k1, il 1 el et AL e ey i
L P ey rh=py
4w wrron ol Doy 55 b o Commetiend.
T S——
e st Pt e ——— e =———— ~
gl L ” e e ks ety WORKERS" COMPENSATION
e i g B, it b1 B o e el Heunisg & Pushe Acoammadations rer PR [ "
i o 30,301 o - T e wan ok ua
Sy T " - - wra P — Ot ey, iy, o i e o b st o, s 1 b iy LB e e i
o e i P A A - ik Sy mn migancund =
I e kA astunfpu e ebyplictoiérap e ety e i, Do ey

e o o by e o

e,

o

P i e el S n
» o 75 iy, iy, ity 3 acLrg N n-u.‘qa ;
e s i e s T g st v nevn | Crod Tramasctioes vty e I e A P
= b - ool [P o ity s s b B ek g i R W
gl e e 1 o i A s g . e ks, e Moy 1 s R R BV T R
e e e = i i bari N e byt e rfrsegin iy o e Bev e L
. gt e e e N T N-‘::! ww.,-. i
it : o
e e,
T B o T e AT iy e i & i e o ¢ wa UNEMPLOYMENT
[ INSURANCE
o flim r o —
i ot e g £
B e g e s RMSY A0 A S W 3 T O P — psTp— Py & Cpporanmm. - i e
et
e N L e e g e 1 o o g Sl 8 e o s e R Lt
- o T, et e 1 b S g, (1 BESE NSRS MMM XD R .| Py
ke i ey e o g iealy el St oy = ry using amm i
oo e - s votore [ B ity 1w e vy e [ PR g o B 8 At
in - e e e .
0 B e o s, v e e ot e e
S e ] e et et o et . 9T Bt b s || S e T wem Wit wamis [l 0 i
s rts D e e
[t b st e e i et I e, b B e s i Adsiminba v i g s s e e
T irar e s s wsncoes w et [l S et ey e g e
a1 it e e £i58
et g e i, gy b o R 4 ot 0 ot o
i o e, £ i o 1| £ 8 PR T 15 e b o i s
i e Shwime b
T et e pey et i e A1 e T
- = CTFMLA & CTPL o ey e ks ::_l;;,;-,-_-— Ll o
e et g e i et N =ay ey e b e ,ﬁ,‘,—g’
P e bl isheaed # s ey AL 10 T e s i o 1 0

st

s
o, T T 1 i P e i o
4 4y

vk werpere

= i .

1 e .
o 84 4 S S o e 011

AT W T T
e s i e
‘S £ et et

P i i

v g s o e g i
T s i

et & Wt i o
a1

www . ihrsource.com
BO0-343-0083

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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