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Your Rights Under the

lowa Minimum Wage Law

Hourly Minimum Wage

$7.25

The minimum wage applies to mast hourdy wage sarmars employed in lowa, Mast small retali and ser vice establishments
grassing bess than 5300,000,00 annually are net requirad ta pay the miremam wage. Tha majosity of suparvisony and
administrative employees pald a salary are nat covered by the law. Emplayars may pay an initlal employment rate of $6.35 for the
first 960 calendar days of employment

TIP CREDIT — The employer's shars for tipped empl wh
tips must be at least $4.35 an hour.

mare than $30.00 2 manth in

and ragularty

Enforcement
The towa Divislon of Labor may being action against smploypers wha vickste the state’s minmum wags k. Courts may erder
paymment of back wages. No employer against or discharg ployes for filing a complaint or panticipating in
i procaeding under this i

Contact Infermation

lowea Division of Labor

150 Des Moines Street

Des Moines, [A 50305-1836
Phone: 515-725-5619
Fax: 515-725-4123
wwwiowadivisionoflabor.gov
Federal Minimum Wage and Overtime Pay
Applications of the minimusm wage rates under federal Law differ from those under fowa L uw Im cnwiujw:!nu:l cmiﬂ)‘ Wllll

thes mare su-m;m applicable law, Overtime is coversd bry the federal Fair Lalor 51,
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Equal Oppor i Inchvic
Employenfrogram with disabifities. For deaf and hard of hearng, use Relay 717,

WORKFORCE Avarialancariar

WS, Departmant of Labor
Wage & Hour Division
270 Wabnut Strost
Das Moines, 14 50300
Phone: 515-284-0625
www.dal.goy

employees

Equal Opportunity EmploperFrogram

Vo cheed et hare of hearing, s Ry 711

Job Safety
and Health
IT'S THE LAW!

EMPLOYEES:
Hou have the right 1o sotify your emplyes o
forevas CSHA about warkplooe hazards. You mey
s bown DSHA 10 Reep yout e confidentisl
Yo ave: the right 1o reguest an OSHA mspection
I youu talkave that shers ane unsats and
unhesthiul conditices in your workplace. You or
OUR FepresEntatie may partici pate in that
inspectian.
e can fis 5 coenplaint with OSHA within 30
dlays of retaliation ar dicrimination by your
employer for making satety and haatth
complaints or for exercizing your rights under the:
O5H et

Wi it o right 1o se= DRHA cilations Bsued to
your employer. Your employer must post the
citatior 81 ar near the place of the slleged
windation far at st 3 working days.

\'X/ORKFORLE

Youur Ernplayer MUt corect workplice nagands by
the date indicated on the ctation and must
certify that thess hazards have Been reduced or
efiminated.
You have the right ta coples of your medical
Fetanteld or reca el of your e posure b bai: and
mareniul substances of conitions
Your ernplayes must post 1his nesics In yous
workplace,
ou must comply with all accupational ssfety and
Health standarcl issued under the OFH Ace that
apphy 1o o oo actians and £onduct on the
jab

EMPLOYERS:
ot must furnish yous employees a placeof
emplayment free fram recognazed hazards.
You must comply weth the ccoupasional safoy
ard health standards issued under the 054 Act.
forwea CSHA, Corsultation can belg you idertify
and carrect hazards without cltation or penalty,

To report & workplace fatality, hespitalization,
amputation or the loss of an eys, visit
Wi lawansha.gav of call 877-242-5742.

For sasistance and information contact:
Tawa Divizion of Labior Servces
150 Des Mairies Street
Dhes Moines, [owa S0309-1836
Phore: 515-242-5670
e jorevdasha gay
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Complaints About the lowa OSHA Pregram
“Yau may file a complaint about the lowa Division of
Labor's operations or admanistration of the OSH Act

by contacting:

CEHA Hegional Dffice
2300 M Streat, Suite 1010
Karsas Clity, MO 641082447

B16- 2834745

Notice to Employers / Employees
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This Posting is for

UNEMPLOYMENT INSURANCE

If you become unemployed, you may be eligible for unemployment insurance benefits. If you are still
employed bul warking fewer haurs than your regular full-time work week and are earning less than your
regular full-time wages, you may be entitled to partial bensfits. Unemployment insurance benefits are
made possible by taxes paid by this employer. No deductions are mada from your paycheck for
unemployment insurance.

The same week you become unemployed,
you may file a new unemployment insurance claim online or in-person.
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ONLINE IN-PERSON INFORMATION
Go to www.workforce. iowa.gov It you do not have For complela Infarmation about
and click an the Apply for accesstoa P your I insurance
Unempioyment Benefits link. visit thie nearest rights and respansibifities,
You should file an initial claim the lowa WORKS Center. review the Unemployment
same week you are unemployed Delay in filing an Handbook a
af working reduced hours, Your nemployment www.workforce.iowa.gov.
unemployment insurance claim insurance claim can To register for work and learmn
DOES NOT begin on the date result in the loss of all more about available wark in
your job ended or your hours or part of the benelits your area, go ta
were reduced. Your claim is you may be entitied to wwrw.iowaworks.gov or visit
affective the Sunday of the weak recaive. your nearest lowa WORKS
ol apply. Center,

IOWA WORKS CENTER LOCATIONS

— =,
lowa WORKS
= Creslon
* Davenport
= Decorah
= Des Moines

= Dubugue

= Fort Dodge

= |owea ity

= Marshalliown

= Mason City
= Oftumva

» Sialx City
= Spencer
=Waleroo

= Burfinglon

= Garroll

» Cedar Rapids.
* Council Bluffs

lowa WORKS Centers
are located in 17
cilies.
For the location of the
lowa WORKS Cenler neargst

you, call: BEG-23%-0843 or vish
www.workforce.jowa.gov,

IOWA

Equal Opportunity EmployerPrograrm. Auwdliary aids and
sarvices are available upon requast to individuals with
disahilities, For deaf and hard of hearing, use Relay 711

LAW REQUIRES DISPLAYING THIS POSTER WHERE IT CAN
EASILY BE SEEN BY ALL EMPLOYEES,

towa Workfores
Davelcamunt

iHRSource

www.ihrsource.com

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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