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WAGE AND HOUR LAWS
MINIMUM WAGE = §7.25 per hour

MAY KOT WEBE AN HOURS 0 CLUALIY T BAMEITS, YOO W5 (Effactive July 1, 20091
ks gy sl * Weummrped s o
. _ - oot ond bl b ek ok e st i ik s WAGES
pem———— + ogeter ek by o .
{900 M o 1 0 schood sy e o o e PAFMENT OF WAGES:
Day} i o Gl o o Wk G o s e
o . T T b ) i
[T A —— 11 ¥ LESE YIUR 438 00 AU LHB O =
6L 1T pese E00AM, 1030 PML precacing it ' - ERLAWFUL FOR EMPLOYER TO WITHMOLD WAGES
scheal B3 1:00 A.M. Bflﬁ"ﬂ“';ﬂ! i 177 309-G564 o NTT- BT o el sl ik e sy gy s g 4y i ] B agingt
" T YR RS 4 TG W e
Thirty {25 haues per wenk B eormgbep 3 e o soby kol s, o dned A ar
e o k. avuhaa k. B0 00k 18 1ton e . 07l i W ST
WAy | ROOAM, 1100 M. proceding Bl and ang-fal [L5) e Ho e i
o arg o N Sy S s marapa prisions, hipdit o ek i =
Poemissian sehsolty : i
[ g by -
Thity-twa and aoo-hail (325} Wk Comaion ST OF s, o
| or Sty |4) hours e wet CONTHIBUTEN TU THE LHEVPLINVEN BEVEFTTFAC, 1 Diofurions 1 e s W such fduchions s authatzes by e
T NI S CE AT ATE WSS R T AP
M0 1600 -
P o rtan taren S T Wompope
g & o Ty Wi o T 1 e, o fm
o] M
J T T it ak ivetan i el a2 e e . o ——
L B W e ey b e ot T o Beape
— - ity Bl s Lo St 1 Lo e 3 socoptance by iy of ks W sy
DCCUPATIONS PROHIBITED FOR MINORS UNDER 18 YEARS OF AGE Kentucky' m—— —_— < et ong onc
" _ i i i B Losssa o s ekt o by wusmranit, st vl gty
" . + Wrskag, v, e i i, e o
Gty [i7iste Comprearty i o el KENTUCKY LAW REQUIRES s s e g et et
= Wk et 1w 3 e e v v webva e ey Piia s R
=y o, et e v Do, s Dyt
L IR s EQUAL EMPLOYMENT OPPORTUNITY i , i
dseryns i e g, POk BT of S s o, i, Conon e b, ]
& Lani o bemill fentns. g st betel wi s nerdin o dane 1B RENTECKY SHIL NGATS ACT PROAES e, ke Do HIWA kol o o T 0t o g Fr i
. " . EWPLOTWENS VSCEIMWATION FE0AFING: sy
= Bty s Bt e By P b mnshot i et o o it oy, o it
Exr ¢ et L M A k€ Kl Pl s Y e A ek A T e i TIME AND ONE HALF FOR WORK DONE
':‘ i . " + e e N SEVENTH DAY OF WEEK
+ tpentin . ey + o i S . + PYEAL FRGAUTES n
sy + Mamghctrg breka 1, ad ok it iy it e
Limsited exemplions for 16 and 17 year old appremtices and student-learmers may apply. + TRMEFR W‘“’"‘" oo, 51 o e 17 gt F. ) it v o Fiis sl ok nppiy whavs w3 arpkoye i ok peeritnd o ek
For questions, please call (502) 564-3534, L BUFLITMENT i izl TIPPED EMPLOYEES
e W b g i
: Lo - THE RENTICKY S 4TS 8L FRTAETS He mum:“ COPORTINITY rreets
e vt iy rocaeet b, th w0
e piain Pyt HATIEN mmscmsuun.nm e o 2.3 e hout e crginger” et son s o e et
usag et e gL = DeMany . X TR I
- g . EONTAOT e e ety s
mrwuimmnulmrﬁnmmmmmwm - S mumtummmmmu o
Driver's Licen, - RN TORAL CO-FRMIENG ST avruet ol e e
e ! ez, R — .
o - byt SATE e v st e e e s
D g i ghan, s, Al e, ege, HEaLERy poied FbTIY o o TR 552 885 T
s POST THIS ORDER WHERE S9N i 1 G O St 4 Aol 1, 0 O FRER OB 792 23 AL 307 AT
. TN T . .
e ALL EMPLOYEES MAY READ  frsictonor s cacasor o it aben- A gt e i e e
P HERED, : iz
it * LAE it m:mamwﬁmnwu
. B Lead [P Y - T
+ LICENS M) MEWCES S 1 TSRS
BODS: Arir
o b

Safety and Health

on the Job

WAGE DISCRIMINATION

BECAUSE OF SEX

uustions, Bl sl (552 5643540
BREAKS.

pacd st l'amnl-d-w s e 4] s wodnt P shull

DEFINITIONS
A 7 Y i Sk Tt ARy f k.
f e ey ] s ahigiey i RO [T ety
o Be apar kg 3 12 bt
‘St ard et okectossfor e aad et secios 1 nepectin T bt sromiae . #rplzger ard epaciies m ¥
o T st camectad T irhim ENPLEYER
ity dasiayosin the warkprecn ‘erpleyees, he anzhy: st post macs otatis 2l o niesr e borhon of pr g
N - T b gl Walaton Tor Forvaa (5 Sy a0 wrif P wokafion 1 cieructail i g w1 e prrernat ke e iptre 2 v
Enplay Enpio ¥ ‘whcher s . WHGE RATE REHOE
RECHRE AETENTAON: OME (1) YEAR AFTER ENTRY
"MN:NW.U i) sEpay pay o "m.thvm ummn’umnmmxmmnﬁnmmwmmmnawnw " n 5
am 1030 for esch et seran aninalien
darts, 0 nfes olgton o oM SE [ ——
1 i ik 0 57,20 e chy : = g o e, ke, I Skl Socatl Furerof it w9 og;
i ischidin i repesi bl ey o 70,00 ot e ety Bt s 1 s ok omgiayee;
aimqage wolabm s 0% for each welel vicioon ey e o et ol o ey
Carfees Pppee—
sy any mmlnpﬂomn 0w, g s 4 I eaiglorer o A cariet Wy . o L
st T s Commsion Epady, nmwmm eeiiot o 3 EXEWPTMMS FROM COVERALE
employor fory party
o wising b oo |M1l|l‘)’NnmmI‘0mMﬂH dariwi o6 e b of s P T s pai e e e b i o il
mospaSsed sty s sl ool et as i ‘Saty ane Hosith Caemphsnon 5 wwiting a1 b 1 de 50, Wotosa of - ; " ;
VS 330 Whkch s 1jy i caitent s1ed Be soelreesha Wil 1 amu-;mulmbrlkr o<l ey e e e e ey POST THIS ORDER
NG i e it WHERE ALL EMPLOYEES MAY READ
M Envplogeess oy et Prom st entguyee copies al s in scoordancn wih s nies. ENFORCEMENT OF LAW AND POWER T0 INSPECT:
8 wconts of s o
ek a0 3 e . sctipuabonal [atakies, ineties. ] iessas negeriasced b Iheit bbb b b
A aneplegees. Rrconds st e kast ssing OSHA 300, 3004, 304, o7 i raaiiiy prrey'el
Shasc v Knciucky's ccupsBoried seety el Il sk ands soutaletfens. o s rued 2 sty 2 e T2 ¥4 pesen bl N
-~ :
L ariath Sy T 1 e B T o My Y it b b it e e e P
T RS oy T hs, mmy m' - aplayees, o whos eedabl shaeelis) Tl wilkin o o pled Boch COLLECTION OF UKPAR WASES:
o s ; b' " tasstrofan System code ot ba
e sty ard oath oo, T - s r e
el 5 mesdlee Kl meSITGS a0 open 12 e gubéic A- FTATL Notice to Employers / Employees
4 i Fparing Erpployers mus vepas to e Dson of Docopartonal Sy fp—
Emmn Ten Divkson of Oocepabonal Sxtesy and Heath o, el iy e
b ey yiity from a oot sttark, = the incicert. 45
e L e o g o T b, B baps's s 1 st mngopse A g o gl vt e, ; Dopt
gl S e yees o s an o, T B f e L T "“" STATUTE OF LIMITATIONS: o
o n-feriend e,
Oopertusty b coompaty d Chrgach Nicse MRS UIPMEN. o aewt i m.-mmmmmm Titon i Nseupatorss iy PUETNG 8¢ LAWY This Pasting is for
I a0 e it 8 .
i, s Do Mo mi S it i M;,‘:":fd o n Purposes Only
ool ! PERALTIES:
sower
ok cssparion Safaty e v
Simpayees o er auironss secumacer, W J— WORKERS' COMPENSATION
right o e & comaksnt ity I Division of Dccoguiored Sty el 78pOrS mmark-scbad iy ar Brves i i satalsed sqant w ak Notice fo Employers/Employees
it Caripianaa ragtiHiag an Rvigectias if sy Sebive 3 B = . il )
Ik condiiapia) e it e r waikplace, The sarme of Be ”
comphinent wi bo kst conbasticl wpon ouest. i FOR FURTHER IKFORMATION CONTACT: mm“:"w“:“ww iy et
oot e of coralanca taticate of mrmets.
Déssriminalion Protectinms oy s prokcies agire el warhplace ssfoly marexgerent progeare. A asistecs, such s 2l brieer
dsctig s o iy o o adrg ‘anaie s, consstation, and g pan . Dol S A AR P e o [~ P —p—
1] il o chted W Lo il 1 4 o ' darride
ey ter il il iy s st ety e e Bt s iH i vt ARGl ke g e e oy L s, i
WI.UIHBT‘“M\H: WWGMWMHAC'M P (300 204203 Educamon 2 sber Cabrw
e lichy b [

E;.mmummmwwmmmmhm

Lo Catiet, (i ofPkral- St ek The .5 lisprimas of

i oy —
1\:;;.!:4-_““1”-\ samplaiTt st the 1| 5. Depeartmart ol Libor "W‘"!W R iy g
2 tiimlobie eyl LA Atkla Fe 1 Forh Sl S

ferttes e srebable o ekl oy, muwamm 1578 2570400,

Edecsilon and Labor Cabined M indhvidual in e Uniied Sabes shall o S grousds of racs,
Maye-Uncnrwood Buiding color, rligion, sex, sational orgin, age, dissbifty, poflicd afikain
500 Mee Street. Ied Floor or bekint, b meckaiod fe parscipation i, or denkad = bessts
Fraskdan, K 40601 of,or be subjected b discsmisation unces any program or actiity
{502 564-3070 endar the jursdiction of the Educatos aed Latar Casinat
ko aacitnd Wy 2128

These files may not be printed out and posted to meet

legal compliance posting requirements.

ALLC 20240905

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2024 ALLG, all rights reserved

POST THIS ORDER WHERE ALL EMPLOYEES MAY READ

SP-KY-E

Compliance Date
June 2019

This Posting is for
Informational Purposes Only

iHRSource

www.ihrsource.com
BO0-343-0083

iHRSource

Labor Law Posters,

Training Videos & HR Supplies



