New Hampshire State Postings irrsource

-
STATE OF NEW HAMPSHIRE
DEPARTMENT OF LABOR

NOTICE OF
VETERANS’ BENEFITS

AND SERVICES

Ermghryens may acoess monmeabon ol velerans base(is s
serizes farmugs e folioerng:

[

STATE {IF HEW HANFEHIRE » DEFARTMENT 0F LABOR

EQUAL PAY
RSA 275:37

o i 271 2600

STATE OF NEW HAMFSHIRE » DEFARTMENT OF LAHCR

THE WHISTLEBLOWERS'
PROTECTION ACT
- RSA 275-E

STATE OF NEW HAMPSHIRE + DEPARTMENT OF LABOR

NEW HAMPSHIRE

MINIMUM WAGE LAW

Pewsand Statutes Amstated Chep b 273, 5 amasded

Arinmptons shil wel
gy

ey, 1 LS, SR 3 A T 08 i e v
1 e,

i, U L T
DR o i s K o e iy w1
i

WH Diskiden of Vedrmns Serdces

- Tebaghone: (03 (24-5200

Resauroes
K Sann s Grarile -

lskazs prnwe sy sasi, o persan, i, o
10 |emaar e thet sef forth in e fecasal misimen wage kw, @ anendad
§7.25 PER HOUR EFFECTIVE SEPTEMBER 1, 2008

Exempt fram RSA2TS arm:

Haw Hamshirs | i A 19 e Mt mtpr ik e
mpshire Diartment of Military Attaes aoid —_— —— e —— Employees angae 1 Foesehid Lador, Demestic Labor, Famn Labor, Dnfside Saies Ragresaniatves, Summa
Yot arvicss ha i T e v, Caregs for Minors, Heswsqmaget Carviery, Won-Prsksssire 5 Fofvos and Galf Corin
qav - Tptone: (503 =i - maxkmrar f b s o e U Saten 18 sowprd iy B4 070, mth in skt e tenir
L i . ey for o lime wwvted is acaes ol 40 st i
ke g gt wheh s B
rtpe e v b grveterms. sevizes —. xmrnu:mkm-.mumwthh Mﬂflnwnmnuvwm«ummdum-:m T i sk
. ey " maasonal, o i
) o, 1 s L, B, o 0 o ot & ¥ i
Substance Abuse and Mantal Health Treatmest e o b et i 1t oo o 3eretn for more han T mastte i s sy yeas;
!::-m-" a4 & dunsg average reoepls far of sech yer wera nat
sl ey e |rerasu‘wulsluu-<m sacests for e afbe [ rise of ssch yier.
y an g he v m Fecoral Fair Labor Stardts Art
v cizhes oh prrwiorograms: serces bt cais st o vt peRIN, S = —— Al

v el B sbng-grasin

U Sabstonos

eciaing e vmriatin by a gy Mg n e e w3
L] WO S . T i o o o o

aac g i e,
ASETIINEL KEGTS SN0 AEMIETIES FOA FRRLSE FUELTTERS OHeT

— s b o — -8 P12
US Departmient of Veterons Afars [W)
— e e — 1-BI0-E27-100
Htional Wbnce ot Mesitsl Bresss HAR|
— W BT 9 — £ S00-50-E054
K Reacawery Frimschy Wirks ks iikalhe
— WA GO ey byl e cam — (RS 271-21 01
Educational, Workdores, and Training Resources
KH Departmast of Enplagment Secenty
i it sh rrwErsicesjob-seske el - 03] 2243001

U5 Deparisient o Lobor Yetwrans hmwm-l and Training Sevnre
o L prweg e ncls e - 1-B68-257-177!

WA Yeriorar Reackorss and Employment | VRAZY| -
e BanedTs VR gowiviesohals

Taw; Benafit Resmrces

LContact your Sownioty o osmesenr's afioe bor mdmomation about
velerns pogerty 1ss coed] berwits

Obtaining a Veleran's Indicator on Driver's License or
Hoty-driver 10 Card

i Degeraresd ol Safety, Dnsion of Mt Ve —

o T T g — (03] 2374000

Unamgloyment Insirancs Benefits

KH Deporamest of Expleyment Securtty

—wwrw, slwss nh gow — B03} £24-2311

‘iole Health Care Services —
Gare Dptions for qualified NH Veterans

W Mascimster Pt Care Spsten -
etpes e v e hester-Secl . cote - |E03) 6044265

HH Yerkarsres Frisader to Sk -

i sl
Lenal Services Resources

Y5 Liagal it — v 60 agabib] oy - [E0%4 24-3505

Wi ampebive L Remistinoe - wiewabla.og — 1-0000-002- 3178
K Sar Aazsciien Lawser eferral Sarece

~ o it oy — E013] 2250002

T porporn
s eyt e o A e rd o i ar g, ke,
I, vt o oo P sl tabarp, Sy Biphed,

o it benafs.

T, ewdte

Pt gt e B 1 s s Dt it e

Tigpend amephagwes o & ataura, hoss, M, b T AR, e SUStTITGIT o0 ROy SeEhe et 1
B30 2 masth i 32 ety from ] of astle=a then 45
Farzank of o6 SpRCabks TUHTAAT) Whs: Fast et shal incack: a0 sBSisSITeT Ik & WTpOSSIY o
pRumtares bekeg, Rept, used, mennbesd acharsecd e e ot 0 the geblic to be 3 e whar mesls

g bt
ol . wheler sl 0 o, ey e S
Pt eyt

pubarly pragonsd o served for which & clange & irads and whens saabing asd labie service is saiabie

for customers o whare 2 walizie T aat indiuds 2 i

mru.r'ruxsm-a‘(mwrm T ek
resrart fz e rustomes's home, o, o o focaien f an oy shaws o te

T o i W v Slbbrtan s el the o armeasst of wenpes receinad al D nd of sach pesy pesind il
e e i B & i e o D ot e . b 0 o el T h arkd, the ATy By P empioyen B OfTerane
Hinctvn baow Sy 1. 216 g Dt the audmhnrmnrm
s p— [ r— T HECORTS. Evary ermplayer of ermployees ehif knee e o accuraie secord of the hors warhad g mach,
9 Ermmas U Eormrnieny G [ 44 prencio s P 275 £2 wenges et Lo 8, b cmtification o e ployerer when nacessany
e smaue [l G etk s v b o A Nm HAMPSHIRE YOUTH EMPLOYMENT LAW
o 54 27 "
apot or permitied 1o wark
= e P O e [ e— rn.mm axzapt 127 Hsmsr pamcu ISV, AN 3 8 0K E6ed 55 CSsu
——— : e o b e o fam fabar. raloyer 3 bussinoss days of the first day at
e emplaymient. Copies af cerlificalss shali 2 lwl o fiet 2y 20 ko o wulhe A amployer el il
[ AT il s T oy 0 youh 5 or 17 yeors of nge, 10 tie 3 3

FLEASE HELP YOUR EMPLOYEES BY VOLUNTARILY
POSTING THIS [N A CONSPICUIOUS PLACE

g gm.l

-t -
THIS ROTICE NUST BE FOSTED IN A CONSFICU0US FLACE

hoarme from e poatt's paren o gl gissdion enmiting te outh's smplagment. The ansstsl
sk shal b o T ) 0 GRaiEATTS wieksts s 13 B Brad <y of emproyma Wt

Is your company having

a Vacation Shutdown?

Altar your last day of work opan a claim
an the intermat at

www.nhes,nh.gov

S1wte of Hew Hampshis = Department of Laboe
Criteria to Establish
an Employee or
Independent Contractor

S b i Y o o W W i e L

vk
o ] W b e oy e
Pl Bt ot

mt e e e ren e i iAo

iy
Wl s s e v sty
Yool ity

Ko e e 1 i, g s o,
e (=3

e s i s, W 12 o i b v b

o e b o ey e g b B e eepo
{5 o prec s st o P e s vk e twn
Parrrece B o Gl by P g Hosewt, T el el rendd D

pvertal permission i nal secuited foe %6 o 17 peer ol yoth whe s graduated from high echosl o
bl 3 geneal

G, MSHOTON DS furabn 8 Wtwit Ko Marite
SR 06 PEASAATST Doty Corerssmiones Commamsiner o 05:1-50
3@ GONETREL A oo
T e A T

THIS NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE

STATE OF NEW HAMPSHIRE = DEPARTMENT OF LABOR

PROTECTIVE LEGISLATION LA

Wages in thes Establishment Will Be Paid On
UKD MONDAY  TUESDAY  WEDNESTHY  THURSDAY FAIDAY SATLRDAY

O O o o O 0O 0O

PAYMENT OF WAGES. A weiges (e a0 Srepivyee (ruis] 8 esd o @ wewhly or Biweekly basis, The Lator
Carspkasona Ty, wpon wiities petiien shawiag good and sufickal masen genmil papmen of wages ke
Trogaentty, meongt t ssall bo ot feast oeco oo caleader marts.

vam o
-

o ek a1y

e
@ "

ROTICE Ermggoye T ey amsplees: = writing whn g ef e ot of fay, o oy
g pro 1o chinge; paks mhtlr Inmeling, o oy poeded mifice, u'rhr'ml. pracices nd prbici o
wacstian par, el s Berais Py
LU O ERTING PERID e rruan- iy ol s ..mrmr\wwuukmr! Bl I cossécaiiin
P withous (rasting B & e Feit-hiost hech or aatng sdrioe, sesast F b [esibla for s smplegs o
i, thiting s o i/ e wedk
mmmmmmmumr bk o; Y b
art

kel
- e L _— T A
oSN Kan Marritade :Lm-lumnunnmnm
9 ‘m‘:ﬂﬁm [ro—— 1 T 00m0, .R oed aru exchmnely o e pTOiOE
mn“':{:nw Danedie M. Abert g rﬂlml:'m mn o] Rt Mt
THIS NOTICE MUST BE POSTED IN A LOCATION e o s o i T
ACCESSIBLE T ALL EMPLOYEES T . Ak 1400 115 980 Tt
VOUr ARE REQUIRED 8 Maw Hampshing
o e s v B e EMPLOYMENT
covsmunUS PLAGE Y DISCRIMINATION

e ey

UNEMPLOYMEN ICE

If you become partially or totally unremployed;

Filing in person
Fife a claim i person at the office nearesl you
and register for wark,
Example: 1 your st day of work was a Frday and
you wearied a fisl week, visit the office nearast you
the foliowing wask
Dffice Hours: Bam - 4-30pm Monday - Friday

Filing over the Internet
File an-line and register for wark at
wiww.nh.gov/shes
Example: 1 your last day of wosk was a Friday and
wou worked a full week, do nof open your clam
‘on-lina that week. Open your cim the folicaing
Sunchay - Saturday (betare midvigh],
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What should you have avallzhle before you file?

Your sosal sucuriy number

approximate dates pou worksd there

Irdarmation about whers you warked in the past 18 months, mduding company namses, addressas and

= Your mest recent chod stubs, W2's and 1089 forms from the last 78 monlhs

e you received or expect bo ecehe

The ameimts of your separation pay, severance, vacation, haliday, sick, borus pay and wages In lie of

Who pays for Unemployment Compensation Taxes?

Banefits are paid.
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These files may not be printed out and posted to meet

legal compliance posting requirements.

ALLC 20241010

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2024 ALLG, all rights reserved
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