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EMPLOYMENT PROVISIONS OF

THE PENNSYLVANIA HUMAN
RELATIONS ACT
o0

G2, (hctof October 27, 1955, PL 744, a5 Amended)
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Abstract of Equal Pay Law

Must be Posted in a Conspicuous Place in Every Pennsylvania
Business Governed by the Equal Pay Law

Discrimination on Basis of Sex Prohibited:

Protibit discrimination by any employer in any place of employment between
employees on the bass of sex, by paying wages to any employee at a fate less
than the rate paid to employees of the opposite sex for work under equal
conditions on jobs which require equal skills. Provides that variation in payment of
‘wages i not profibited when based on a senioriy, raining or mefitncrease
system that does not discriminae on the bass of sex.

or strilzaton.
UNLAWFUL DISCRIMINATORY PRACTICES

Itis unlawiul — on thebasis of the facs lsted above ~ foran employer, kabor uion or

employment agency t:

1. moted and fo be
acatd ol s o amponat, e and ot e evons
prhleges of employmer

2. Deny membership nuhh and privileges in any labor organization,

3 mny any person equal opportuniy to be refered foremployment.

4. Refuse o contract or
ot by Secton 4 of the PHRA
‘any person, emploer, labor unin o

it
gainst

the Commission, o has
or

Empovers the Secretary of Labor & Industry to administer the provisions of the
act,and effective the p the act.

Collection of Unpaid Wages in Case of Discrimination:

Provides for the collecion of unpaid wages due under the act and in addiion, an
equal amount of liuidated damages and reasonable atiomey's fee and costs.
Authorizes the Secretary of Labor & Industry and upon an employee's request to
take assignment of such a wage claim for collection. Limits the period for such
action to two years from the date upon which the violation occurs.

Records Require
Requres employer 0 kep an mainan ecords of wages, vage e job
d ersons

e abetany
nlawiul disriminatory paciice under e Human Relatons Act

PARTIES SUBJECT TO THE ACT
ct appy o: (1) Employers of
4 or mere persar local govemment, oo , and
3 Employment agencies.
WHO MAY FILE A COMPLAINT
180 days o the alleged act th
followiing: (2 Th

e
sylania,or (4) An

X
employer wihose emplayees hinder compliance with the provisons o the Act
PARTIES EXEMPT FROM THE ACT

o 1) Ay
ofhisor

in ag . 0)
her employmont, esids n the personal rsidence f he employer, (3 Any ndvidual

the
employed, as the Secretary of Labor & Industry shaH prescribe. Requires that
employers post an abstract of the law.

Penalties:

Provides for a fine of not less than S50 nor more than $200, or imprisonment of
ot less than 30 days nor more than 60 days, for: 1) employer who villull and
Knowingly vioates provisions of e act, or discharges or othenwise discriminates
‘against an employee who makes a complaint,institutes, or tesifes at, proceedings
under the act; and (2) employer who fails to keep required records, fasifes such
records, hinders, delays, or othervise interferes wih the Secretary or his
authorized repr the His duties in

the act. Each day a violation continues shall constitue a separate offense.

More Information is Available Online

ABSTRACT OF
THE CHILD LABOR ACT
HOURS PROVISIONS

MUST BE POSTED IN A CONSPICUOUS PLACE WHERE ANY
PERSON UNDER AGE 18 IS EMPLOYED

oficil statements contained i the Act o s reguiations.
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HOURS OF EMPLOYMENT—AGES 14 & 15*
HOURS OF EMPLOYMENT

During School school days,
. and only at a time

and per school week
wih school ttendance. Plus eght acitional

MINIMUM WAGE LAW
SUMMARY

MUST BE POSTED IN A CONSPICUOUS

%pﬂmsylv:nia PLACE IN
Emana s o GOVERN

Minimum Wage Rate
$7.25 per hour

Effective July 24, 2009
(Except as Described)

EVERY PENNSYLVANIA BUSINESS
ED BY THE MINIMUM WAGE ACT
Overtime Rate
Workers shall be paid 1% times
their regular rate of pay after 40
hours worked in a workweek
(Except as Described)

‘The Pennsylvania Minimum Wage Act establishes a fixed Minimum Wage and Overtime Rate

for employees. f also sets forth compliance-ret

Jated duties for the Devanmenm Labev &

Industry and for employers. In adition, the Minimum Wage Act provides pen:

program, 3 ot exceeding
eightina day.
During School Vacations: Maximum elght hours/day, 40 hoursiweek
WORK TIME
Employment pohibted afer 7 p.n.and befors 7 am.
Minors at east

108

This summary is for general n

formation only and is not an i pnsmnn

formally adopted by the Department of Labor & Industry.

TIPPED EMPLOYEES:
An employer may pay a minimu of $2.83
per hour to an employee who makes $135.00
per month n tips. The employer must make
up the difference f the tips and $2.83 do not
meet the reqular Pennsyivania minimum
wage.

age 11
vacation, then untl 9

oo 9

10pm.

HOURS OF EMPLOYMENT—AGES 16 & 17* **
HOURS OF EMPLOYMENT
During School Term: Masimum eight hours a day and 28 hours pe school wesk

During School Vacations: Maximum 48 hoursiveek; 10 hours/day; a minor may refuse
any request to work greater than 44 hours/week.

WORK TIME
Employment profibited before 6 2.m. and ater 12 a.m.

1 am. Members of
o

Every employer must maintain accurate
records of each employee's eamings and
hours worked, and provide access to
Labor & Industry.

PENALTIES:
Failure to pay the legal minimum wage or
other violations may resul in paymen of
back wages and other vl or criminal
action where warranted.

EXEMPTIONS:

Overtime applies to certain employment
classifcations, (see below)
SPECIAL ALLOWANCES FOR:
Students, leamers and people with
disabilties, upon application only

Exemptions from Both

Minimum Wage al
« Laboron afam

« Domestic service n or about the pivats home of
the employer

nd Overtime Rates

+ I emplymonty apbic amusaert o
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« Deliery of newspape

does not aperate more than sever
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for the other 6
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 Switchboard operator employed by an

employed by his or her parents, spouse or chid. ‘Additional information about the Equal Pay Law is available online at: lter . s mf‘;’:‘l‘m“‘::‘;:"h‘:"ﬂ 20
WHO MUST POST THIS NOTICE te.pa.us, PA Keyword: labor & indusry. y h ‘.‘Z’ major isinthe
Every mployer, Click on "Labor Law Compliance” under Quick Links. o
Auxiliary aids and services are available - REV 207 o who are exemptfrom .
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WARNING: R detac ‘Equal Opportunity 9
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Executive Offices: 333 Market Siree, 8in Foor » Harrishurg, PA 17126
(717) 787-4410 « (717) 7877278 (ITY)
orvisit us at wvw phrcstats pa.us

To file acomplaint, contact the Regional Office nearest you:

tisburgh Philadelphia
301 i Avenue, Sute 300 333 Market Sreet, 8h Floor 110 N. ih S, Sufte 501
Platt Place Hartisburg, PA 17104 Phiadelphia, PA 19107
Pitisburgh, PA 15222 (717) 787-9780 (219)560-2496

Your state has its own minimum wage law which requires posting a
notice regarding the aspects of that law. Employers are stil required to

the Federal Minimum Wage notice from the U.S. Dept. of Labor Fair
Labor Standards Act in additon to this state posting. According to the
Dept. of Labor; where Federal and state law have different minimum
wage rates, the higher standard applies.

MAXIMUM EMPLOYMENT: NOT MORE THAN six CONSECUTIVE DAYS
(except newspaper delivery).
30 MINUTE MEAL PERIOD REQUIRED ON OR BEFORE five
CONSECUTIVE HOURS OF WORK.
EMPLOYER NOTIFICATION: Within five days of the minor's beginning of empioyment, an

« In seasonal employment,f the employes is under

18 years of age or if a student under 24 years of
by or

‘company which has no more than 750
stations.

 Employees not subjectto il serice laws.
who hold lective ofice or are on the
personalstaf of such an offceholder, are

chidren with disabilie or by a nonprofitday or
rsidert seasonal recre
under the age of 18 years, which operates for a

ed that

P

amp for campers

on a poicy making level
 Executive, Adminisrative, and Professional
employees, as defined by the Depariment

legal compliance posting requirements.

ALLC 20250304

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2025 ALLC, all rights reserved

Compliance Date
August 2022
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NOTE:  Minors between 14 and 16 years of age fay not be employed at times that Interfere wih regular school attendance,
Hours spent in school must be Included In dlly and weekly hours of work.
1 hereby certfy that the schedules of hours given above are true and correct.
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