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NOTICE TO ALL EMPLOYEES

Unemployment Insurance Benefits
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Attention Employees
MINIMUM WAGE - RHODE ISLAND

Eftmclive JANLARY 1. 2024 - THIS LAW PROIVIDES
HOURLY MINEMUM WAGE FOR ALL EMPLOYEES  $14.00

EXCEPT: - Ful s tumbends under 19 yeers of age 2.60
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Employment and Training Services

yau

u—

g
e, ply i ot
ndionm of wvpmmet. inckadvg 1

AT prvicen.
\Requests for Lasve.

The FiSenk of Lobar
1. ot woms s i

0 e 1 e i 1 P b, P

2 ren of urieye
Y

ust e ol et 36 s
oo v il 8 g wRE
BT T
Fesninae, sbosa pesoetn 3y radm

[T s—p Sy
Protibiind Acts

kel uban it b ary
ay Tt

o i b2 prvion bR

4 I 0 o ok ) g .
5. Baca monaps b 108 Bk el ki
i

it ot

o o

rogariag i ol bon o8 d b B8 anple
ol

#20-60-3 Protectian. in erisiogs: s ball rot dhachonge, Breakn. or shervess

ERCTTTTIR g 0 CTTpTE wnl Y S TSRS, B

sondboes, eabm, & priieges of e

1 Besare e eriginue: wzmmumuu"m.m

ez, of 3 b i ovga
sl

e b, b T i
e o [ oot i honew ot

Twpert i b, o

caTcni i Syt
e pachn W U rimie My ) A gt
ol

Temporary Disability | Benefits

* e A, oppaing BNy an
. e ket by o b e
Seheo! ivalvonen Liam wrotibed

o I 0

b b Eliprhile for TOF Benehis?

5 ot ducatmal, .
il pusinf e mprnn il

Mizcrs 14 anct 16 yaars ot apa working sot $1050
e Bon 24 o i st (T of M Waga)
Fnplayses recaing gratuites i
fasof Jan. 1, 2007, ss 83

Dvertimw Pay - et 1 B e gLk e o gy or 3

g aaior wreete Y

e
swpturnets kr oetunorprbns & shbdvmet
Wangstury b portan mesas

sty 3 o ey

3w,

ik Lo ot bt L]
1WEFG i1 kT 1335 dsckares e 7 fhe .5, Sesretary o Lavor, Yo b4 o 15
oy,

PSS

Waget 11 7 emagfrpen, enc may sask, LOGE TSR, 0 2y LD 0 000 andir

WgB CanTUIE: 3 SESPALE Viktine.
m:nwmhma:wwn:uumvwmwmm»

vt .

st b

wTagd roiops, 1
mmmw‘wnwl oviart i

=3k

et e, ]
infe

e ks
! IEai o, R o o AT e WorEvEf AR ETS
o4 b,

wamd
oy by e arplpin. T e y1he Db of Lt e i
i

Vol L o vt o0

i sy b any

=l
TS IR 3 vk, Which e TIHONRE kEDe F TERSLIY
b e,

amtiam

il
o 1 Livled e, s s eizloyed Kosss o his rsse fooew hat
the mport e Inkee. Provices, I o she resant i ertlly mate, e eginses

28504 eled ard damages.

i 2l ray
s et o octial dmoges, or ot wehia thee (2 yeany
e the acxreRos of the skged weiotion 21 te chepter

o s

NOTIGE OF RIGHT TO BE FREE FROM
DISCRIMINATION BECAUSE OF
PREGNANCY, CHILDBIRTH AND

RELATED CONDITIONS

Pa y Eqwty Act
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HEALTHY AND SAFE FAMILIES
and WORKPLACES ACT
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SEXUAL HARASSMENT
IS AGAINST THE LAW
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DISCRIMINATION IS ILLEGAL
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Thiis employe: o
WORKERS’ CDMPENSATION ACT

of the State of Rhede Island

The Rhode Island
Right-To-Know Law
IGNORING THIS POSTER CAN BE
HAZARDOUS TO YOUR HEALTH

o g v
e sy e o et

Yo have 2 right bo knew:

ot s
® bt e e 1 8 bt e, B

& Bsbacts i s o e i e ok

* o e o Rty e, reacttp o 0 setonce;
o dopraiaks ey b

* PO ek e B e e p: B Tt

* o e s i

# o0 o ORI o ks ]

gkt el company Iarisant b ransd beine

ot e, P o b ke e (18 s 0

11 e e

e
B ey )

P Fighl-Ta-Srme L s i b protic g Fes s irraaten ot s righs i P

0 TO0 431} 4R3-H00, 0 ot et s, ot P
Presetise L o 071 4635108 s gt 47

T B

"

Freaidonce, Rl 32901
lﬂ?ﬁ!ﬂl * 100 &01-773- 3504

-z

Hom

WE ARE AN EQUAL OPPORTUNITY EMPLOYER

These files may not be printed out and posted to meet

legal compliance posting requirements.

ALLC 20240125

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2024 ALLG, all rights reserved

Compliance Date
January 2024
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