Vermont State Postings

Parental Leave, Family
Leave, and Short-Term
Family Leave
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Employment
Protections for
Victims of Grime
Hetice of Emplayoe Rights
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Effective 0107724 ST267 per hour
Effectve 0100123 $13.15 per hoor
Etfeciie 010122 $12.55 per hour
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BASIC WAGE RATE
(TIFPED EMPLOYEES)
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Effective 01701724 $6.84 per haur
Effactne 0101523 £5.50 par hour
Effectye 01/01/22 6.2 per hour

MAXIMUM TIP GREDIT ALLOWED
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Effectir 017123 S5.58 por hour
Effectve 01401122 6,28 par hour
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Accommodations for
Pregnant Employees
In Vermont

Watice of Emploee Rights
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Protection on the Job

= You have the right
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= You have the right 1 request 5 VOSHA Inspeciion
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IT'S THE LAW!

Vermont’s Earned
Sick Time Act
Notice of Employee Rights
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UNEMPLOYMENT
INSURANCE

IF you feawi become unsmplnyed, e you work
o you may

UNEMPLOYMENT BENEFITS
Gall the Vermont Department of Labor
1-877-214-3330
Wil Troe)
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<R NOTICE TO EMPLOYEES
Employer’s Liability
and Workers'
Compensation

iyl  NOTICE TO EMPLOYEES

POSTING OF
SAFETY RECORDS
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These files may not be printed out and posted to meet

legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2024 ALLG, all rights reserved
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Labor Law Posters,
Training Videos & HR Supplies



