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PLACE VISIELE TO AR WORKERS.

FMPLOYERS MUST ALSD PROVIEE A COPY 0F THS ROTEE T8

THE VIRGINIA OCCUPATIONAL SAFETY AND HEALTH [VOSH) LAW, BY ALUTHORITY OF TITLE £0.1 OF THE LABOR LAWS OF VIRGINIA, PROVIDES
JOB SAFETY AND HEALTH PROTECTICN FOR WORKERS. THE PURPOSE OF THE LAW IS TO ASSURE SAFE AND HEALTHFUL WORKING
COMDITIONS THROUGHOUT THE STATE. THE VIRGINIA SAFETY AND HEALTH CODES BOARD PROMULGATES AND ADOPTS JOB SAFETY AND
HEALTH STANDARDS, AND EMPLOY ERS AMND EMPLOYEES ARE REQUIRED TC COMPLY WITH THESE STAMDARDS. THESE STANDARDS MAY BE

FOUND AT THE FOLLOWING WEB

YO MAY ALSD CONTACT THE DEFARTMENT OF LABOR

AND INDUSTRY OFFICES LISTED BELOW TU RECEIVE PRINTED ODP‘ES DI' THE VIRGINIA UNIQUE STANDARDS AND OBTAIN THE MAMES OF

PUSLISHERS OF THE FEDERAL IDENTICAL STANDARDS,
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Each enpkapec shall lurnizh o each ol his smploysss amployment and a place of
emmioyiment lres from recognized hazands that ane causing or ane kely to couss death
r Bercus harm Lo b empknees, and shall comply with cocupalionsl safty srd hesth
winndands issued under Be law.

Diacsimingtion

Itis flogai ta retalizbe against an omploysa for usig any of
their right under the taw, inclutiing raising a safety or health
cancem with $ia empioyer ar WOSH. ar raporting a
workrelated injury or liess.

Employees A
Each emplayee shal compiy weh af oocuparonal safety and haakh standands, rubes,
regulations and arders issued under tha Law that apphy 12 his cwn actians and conduzt
on e job.
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Perpese ol alding the Inspacton
Whsea Share 5 ra autharzed erployes reprassmiative. he WOSH Inspeciar must
canault with a raasanabla rumbar of ermploymes concerning salaty and hoalth cordions
in tha workplaos.
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Complairts about Siata Flan Admiratration: Any parscn may
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State Coverage

This VOSH presgram shal sl 1 all public and privats setor

Citation

businasses |1 e Stase axcept for Federm| agencias,

bisminazses under the Atamic Enangy Act. mikoad rollng sock

IF upon inspection WOSH befioves. an emploper has viclated the Low, & citation alleging
such vigtatrrs wil be e 1o he eimployes. Esch chaton will specly o Sms period
within which the saged vicl ation must be cemectad

Tha WOSH etation must ba praminanty dispiayed @ or naar the place of allaged
wiodaton for shiea days or unill a viskation is commectod, whichewar s [alér, 1o wam
eimpierpaas of dangees that may axs! thars,

Proposad Panalty

The Lenw pravides bor mandulory penallies agart privale seclur emplogss of i o
36075 for wach sevious vickson and tor optoral perallies of up 15 515,875 ko sach
elhsi-than—seficis vislation, Penalies of up % S16.875 pee day miayy be profosed fee
Faikare b et iolabons within he propased lime period. Also, any smplopsr whe:
willhily or repeiledy widabas T Law may be assassed penallies of ug 1o 3158,725 kot
wach such velation,

Public Sactor am players, all dapariments, agencias. mstiutions or chas pallical
subdiveions of e Gommerwaalth, are subgct 1o 1he penally provissns of 15VAG

and tracks. ceran Fademl anclinves, and businasses covnad
by the Faccm| Marma funsdichion

Voluntary Actity

Wity aflarts by e ertpioyer o sssurs its workgace & in
complianca with ha Law are e
Hasih Consultation antt Training Progrars axist to assist
ampicyars, Thass services may
Virginia Dagariment of Labor and Industny addrescas

Velureary Satety and

cbaanad by cantacting tha

Recardkasping

Emppligers pove have i re syslein for tracking warkiplace
vins and linesses. OSHA'S new secorduseging log (Form

007 it et 16 uiiderstand and uee. Ling a question and

answer lormat, aw ravisad rcorMesping nde providas

F5-60-260.

dieath of an employne is purishable, upon conviction. by a fine of not maore than $70,000

inurlas
gl b ho -qme, spmmm Smallar ampleyers [10
Criminal poratios ars also provided for m the L Ary willul wolation resulting in-tha o lewer

and

saa If your mmmlr,'s partally msepu it thr DSHA wenw

e by impriscoment foc not mors than s mornth, or by both. criction ol at W,
an employar akor a first conviction doubles these maxrmum penaties.

Complaind

Accidont Beporting

Al kstailies sl be reoorled b VOSH within sighl {B) hoirs.

Empioyaas or 1helr reprasantadvas hava 1ha rght ta i & complaint wit the nearast
VDEH offcs ruesting a0 Inspeckion || thy bstieve unsali o urdes

Al uqnms o ilinasses That el i an in-patient

I thar workplace, WOSH will withhold, an request, names of amployeas Sing
complaints, Complaints may ba mada at tha Depariment of Lanar and indusary
Ackdressas shown Dakow

utason or ks o8 AN s ba saported

16 VOBH within twanty-our {24) hours, Fafues to repar may
rasuit in signitieant monatary panaliias

VIRGINIA DEPARTMENT
OF LABOR AND INDUSTRY
Birociflakl Place

606 Wos! Broad £, Suto 500
PFighmand, g a 25250

WOICE [B4] 3712327

FAX [804) 3716524

T
B3 Comar Dvs
500 sl fleond 61, Sute 500 Fredchag 8, fiumn 101
Hcmavmunm Horialk, ¥, 23502
TG4) 37237 (TET} st omE

Handcuneinrs
Erociel] Flace

o e Brenats o e Uikge

1370 Emt Prrenes Pipad 013 Fmen Cronk Boad
Ficareie, WA 24018
(0} bAZ-0580

Foetharn Vinginitsnmmss Ahingron
o 120, Th

[———
(e 1, WA 24280
(78} ET6BAL

a2 Emws Main Sies, Surin 154

OCCUPATIONAL SAFETY AND HEALTH OFFICE LOGATIONS

VIRGINIA DEPARTMENT OF

et imzaimont

0 P T ) B o i ) s e o ik
T . o i e s B T o

.,
ol et ity
o W i i gt A0 gy

= g i

[
i b 1 Brnely gooe bl b |

s ot oy Thn ey i 1 s ot i
T e, ot e 1y ey
s g whl s 5 T

B T g e T

0 K g e W Tl B s T
e 17 Y R D o 4 T o 1S

" VA AR 8 1 e

A o o i B g ety
st v e e

i

ke . L 8 s ] L i i o il
o o e Vi, o i s £ A B
P 1, o T

BT s aigan

reasanabie ad i rot, diocuss alemiaive rewrtde
xvermcdatons tu i b preedsd

Gomgizimts
farj persen v ey wem dsrimereted agaiet o1 this
bers ey |1e w0 mb the (e Gl Rigtee

DFFICE OF THE ATTORNEY GENERAL
(s of Cail &

256 ot (e et Richmond, Wegirn 23214
i ™

s 0 %00 dhealiis: 0 G0N en HEQACio 0 NG (rang:
Para tener demehi, st duten ey ngresse bjos s
mackies ¥ i com o siguinies regien,
L e
+ T e e o -

T ot 5 B i 4 s, e 1
T e 1 8 chrar e T 1

P g Bt o i o s 3

L@} 2252000 F. 30 2752300

0 s i i oot o et e e

Notice of the
Average Weekly Wage
for 2024

Pursanl ' Cade § 48126753, e e ‘e wige eyl syest
3 ypied 1 cowmTaTEs e 2 sveped s bres cbasaiad by e

i e, . st e .
Focra o 7 e e 4 ek k. Lt e

inckide o empdeyees whe a3 o ee=ge of ieny B §9,450 g
ek U gz

i A 8 R i b S

bty cotirincing with sastter puinn b perker wrds
il j »

e sty s ot Sorsmnorsadh i s
uwml:lrmm m’hlumﬂum Staksks
ol e 1L Deparirant

Wlm:n-mmmlmm of BT 0 erfe o
any ko

e s o WTET

T G e VLA 7
Tkt 4 5 B e 3 9

oy s e o i
L e s ol e L e

o suints S sbject 0 & 5el

[re

amages, miveeys' fres, 30 ipadaled durages, avd ol
monekry peralies pmessed by the Coemimen

A e o, e o 4 s
5 e 4 S 4 T Y U LA 8 TR 8o

-
R ., e 0

Pt

* Bpm 1

LABOR

Gary G, Pan
Commissioner

VIRCMEA SAFETY AND
HEALTH CODES BOAAD

EMPLOYERS: THIS POSTER MUST BE DNSPLAYED IN A PROMINENT PLACE [N THE
ESTABLISHMENT TO WHICH YOUR EMPLOYEES NORMALLY REPORT TO WORK

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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