Vermont State

Parental Leave, Family
Leave, and Short-Term
Family Leave

Postings

\4

% VERMONT
DEPARTMENT OF LABOR

NOTICE

SEXUAL HARASSMENT

IS ILLEGAL

consiuctn orrepar s, g a.

empioyes wih

Chapter 5, Subchapter

20008 et seq)

cnuseora e, o
. e paont s ghen witon pormision

Efectve Juy 1, 2018, Vermont's

{

Employment
Protections for
Victims of Crime

Notice of Employee Rights
WHAT IS THE LAW?

UndoUoront e g e o proloced o vt ol

iHRSource

ONT¥}

NOTICE

FOR VERMONT
EMPLOYERS AND WORKERS

MINIMUM WAGE RATE

Vermonts Famly Leave L, whch ovderes

0 e ook aged vt it o e, oA e o atand

. ranporting of ndony
employes W 15 o moteworkes who work leae the mpioye's oo rsors o pperty v here ool

cnusoora year.

mployees” under tateor federa “employer”

“employee,”and “employm

1o wakervouk e

processe . moor

0 eaw; or 50

requests for sexual favors,

empoyer foran aveoge of 30 ous @ ek fam e fam s o e 1 ay
“nesa s, e

Dutng any 12 o pencd, 0 vtk s med riqs srvoas ang i PO TANUTGAANG,rn-ming, “smal fams as cxampt
entisd to up 1 12 weeks of unpald lsav: iing  permanent azardous jobs under the oot o he minimum wage
B condtors: qukemerts. 'Sl arm mests
dor fler GBI r, it a e atr ghng e worker notcs
oionog e lprmtts i oLt 10050, was e

500 man-days” of agruturl oo

and other verbal, physicl, writen, auditory, o visual conduct of a

EFFECTIVE AS OF:
1,22

Effective 01/01/25  $14.01 per hour
Effective 01/01/24 $13.67 per hour
Effective 01/01/23 $13.18 per hour

Uner e a0 alege et 2 peson who:

®

condion of

work, or
®

Stubmission to,o refecton of,

Py, o, il o

BASIC WAGE RATE
(TIPPED EMPLOYEES)

s

Dot g o g koo

yeu, M

g W s Wt
o fam s “sml”

werer o e i o atpton;
Famly Leave or e sarus ines o
e e, wmmmm sepeid,

nonscra week. A, work may ot
suntanal an gevous bt Tan ety 1o,
e . aweptfrom une 1 trovgh Labor

mmm- uwmmﬂm

(©) The conduct

work performance

72t 05t conmisn o e conmissin o an et of
ey,

rsoctor o

Effective 01/01/25  $7.01 per hour
Effective 01/01/24 $6.84 per hour
Effective 01/01/23 $6.59 per hour

arars s employment.

ighs. I docs ol pravent an

oo
VoA a7 e o s

e grocery s, el o,
s,

EMPLOYEE RIGHTS

MAXIMUM TIP CREDIT ALLOWED

ok

o o park, o gasaine sarvee

sation,

servicss. Every supervisor i it
‘compiaint o suspeced acts ofsexual harassment.

ol procosdnge whersh s s et s gl

* opontng
otTorm Famiy Loave: 1 parcats  than thefa reqres. Chldn Ape 16- 18 POV Tak-O Prsspons,

Examples of sexual harassment Include:

EmpLovees

Pl 1o s heargs and et o excaon et e en e
e s ab o

3 ]
FAOM RETALIATION F ANY KIND
N CONNECTION WITH THE

ENFORCEMET OF THS LAW. v

ot e

oo, o actr,
rson e thn 13 yers o may ok

Operetng o heping o cperte

cartoons
Jokes and banter.

Effective 01/01/25  $7.00 per hour
Effective 01/01/24 $6.83 per hour
Effective 01/01/23 $6.59 per hour

e ay e s, e Mt corinue 0 e epiyent

occupaloncecma hazaeus by
sapenl foser i r ward mult e

s e Kl

ousa gt o rutne L

or ol p v, Fsd g,

acsompany the workers prs. spouss, o Inuntve ol econui:

cunvey,of te unacing

amergenoy nolrng b empoee’

aponl ot U or ward who B g 2 motor vencsand ang

pust e, of o kig-ype
clary i Toror o

Spouso o part .

G b o chalsa.

Vit

(@)Hisor her supervisor

)
e head of this organizaton;

e i e ks e 828-2480.Theso agences

orson
Wi suckng g, o cow i

psickn. or shottorm famly eave & et i . oyt —

Loaang,unoadig,ulg,
outking

at oast sowen days b o v s 0 b 029514083 manutactunng brck, o, e
proccs, 3

bend e
famly member IWH-14-Parntar-Family-Loave ‘Wrockng, Gamolhion,an shptriaking ' tes
et ey s ek, Posterpa o, roohg oera "

Name and Title:

o ety e, 0 ks, axamptons for

Drtvnga bus,ruck o st

arassment poicy.

st upn e,

FOR MORE INFORMATION:

'VERMONT ATTORNEY GENERAL
CIVIL RIGHTS UNIT
St et 1105082
s 1o o - s
160 CiRiiseemant g

G

HUMAN RIGHTS
COMMISSION

AADDITIONAL INFORMATION

‘Service or Tipped Employess: “A service o tipped employes”
means an employee of a hotel, mote,touritplace, o restaurant
who customariy and reqularly receives more than $120.00a
month i tips fo direct and personal customer service.

Basic Wage Rate: The basic wage rats s the minimum

wag
ipped employees.ff an employee does not receive.
suffcient tps i the work week to at east achiove the minimum

Accommodations for
Pregnant Employees
In Vermont

Notice of Employee Rights
'WHAT IS THE LAW?

wage for all hours worked that weck; the employer must make
wp the diference.

-~~~ VERMONT

DEPARTMENTOF LABOR

Vermont Department of Labor
Wiago & Hour Division
63 Pear Sret,Burington, Vermont 05401
o

Phone: 802) 951-4083
Fax:(802) 865-7655 _ LaborVemontgou/Rights-and-Wages

Notice to Employers / Employees

Your stte has s own minimum wage law which raquies posting a

Dept of Labor

.
g s e

b

<~ VERMONT

DEPARTMENT OF LABOR

i,

oo Dot oot wnasites. 1 YRy

ploy
sexwal harassment.

Moripelier, T 0560-1001

100 Sate Sreet,
(888-745-9195 (Tl Froe ) or 802-628-3657;
you oy

15 employess, you may

worerconrbuto Sorvcs) of B02-628-4205 00

Wortpeli

T 05633-6301

mvmum-mmurmwwa
et equal sy, e,
oty e s 1 .

vamont Deparment f Laba.

-~ VERMONT
DEPARTMENT OF LABOR (059

Efctve July 1,203

o
i,

pregna

i

and al regnant empioyes.
WHEN DOES IT BECOME EFFECTIVE?
January 1, 2018
WHAT ARE THE EMPLOYER'S OBLIGATIONS?
Vihen ompioyos raquest a rezsonale accommosation praning o

Safety and Health

Protection on the Job

The Vermont Occupational Safety and Health Code (Title 21
V.S.A. Chapter 3, Sub-Chapters 4 and 5, and the rules adopted
(there under) provides Job safety and health protection for
workers.

The purpose of the law Is to assure safe and healthful working
conditions throughout the State.

You have the right to notify your employer or VOSHA about
workplace hazarde. You may ack VOSHA to keep your name
confidential.

You have the right to request a VOSHA inspection if you believe
that there are unsafe and unhealthful conditions in your workplace.
You or your representative may participate in the inspection.

You can file a complaint with VOSHA within 30 days of
discrimination by your employer for making safety and health
complaints or for exercising your rights under the Vermont
Occupational Safety and Health Act.

You have a right to see VOSHA citations issued to your employer.
Your employer must post the citationa at or near the place of the
alleged violation.

Your employer must correct workplace hazards by the date
indicated on the citation and muet certity that thece hazards have
been reduced or eliminated.

You have the right to copies of your medical records or records of
your expoaure to toxic and harmful substances or conditions.
Your employer must post this notice in your workplace.

The Statute provides that employees may not be diecharged or
discriminated against in any way for filing safety or health
complaints or otherwise exercising their rights under the Code.
The Statute aleo provides that employees who are discriminated
against may bring a private action in Superior Court for appropriate
relief Including reinstatement, triple wages, damages, costs and
reagonable attorney’s fees.

The Occupational Safety and Health Act of 1970 (OSH Act), P.L. 91-596,

assures safe and healthful working conditions for working men and

women throughout the Nation. To obtain more information on OSHA
federal program, call 1-800-321-OSHA or visit OSHA's webalte at
www.osha.gov.

The Vermont Occupational Safety and Health Adminietration (VOSHA),

in the Vermont Department of Labor, has the primary responsibility for

administering the OSH Act in Vermont. To file a complaint, report an
emergency, or seek VOSHA advice or assistance call 1-800-287-2765.

Under a plan approved October 1, 1973, by the U.S. Department of

Labor, Occupational Safety and Health Administration (OSHA), the State

of Vermont ie providing job safety and health protection for workers

throughout the State. OSHA will monitor the operation of this plan to

assure that continued approval is merited. Any person may make a

complaint regarding Vermont's administration of this plan directly to

the Occupational Safety and Health Administration, John F. Kennedy

Federal Bullding, Room E-340, Boaton, MA, 02203, Telephone (617)

565-9860.

ASSISTANCE AND INFORMATION: contacting

Project WorkSAFE

Department of Labor

5 Green Mountain Drive

P.O. Box 488

The plan provides that employers and employees may request free
voluntary compliance consultative or training assistance, which is
provided by non-enforcement Project WorkSAFE personnel.

Montpelier, Vermont 05601-0488
Telephone (888) SAFE-YES
Toll-free at 1-888-723-3937.

1-800-287-2765
www.labor.vermont.gov

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2025 ALLG, all rights reserved
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UNEMPLOYMENT
INSURANGE

If you have become unemployed, or your work
hours have been reduced, you may be eligible for

UNEMPLOYMENT BENEFITS
Call the Vermont Department of Labor

1-877-214-3330
(toll free)

TTY/Relay Service at 711
TDD services at 1-800-650-4152

1f you are forced to leave your job as a result of
domestic violence, sexual violence, or stalking,
You may be eligible for benefits under the
Domestic and Sexual Violence Survivor's
Transitional Employment Program. When
speaking with a representative at the toll-free
number listed above, please ask to speak with
the Domestic Violence Program Manager.

For froe professional help in finding a ob, an intemship, or job
raining opportunities, visit a Department of Labor Job Centr
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