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Yoair smployer is required bo provide for paymant of benefits
under the Worker's Compensation Acd of the State of Indeana.
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Injusry Immediately to thelr supervisar, smployer, of designated
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No deductions are made from
employees’ pay for unemployment
insurance, This amployer pays for
unamployment insurance.
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Empleyment and Resmployment

SAFETY AND HEALTH
PROTECTION ON THE JOB

INTRODUCTION:
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Equal Employment
Opportunity is the Law

Applicants to and emplayees of most private employers, slate
and local governmants, educational instititons, ampioymant
sgencies and |abor arganizations with six or mone parsons are
pratected under Sale and Federal law from dscrimination o
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MORE INFORMATION:
NIUBNA DEFARTMENT F LABOR

14- and 15-year-old minors
3 howrs per sehood day
B Ioure per non-echod day
18 hours per schocl wek
40 hours e pon-shool weks
May il wirk befiore ;00 am, ar after 700 pm, bl may wonk undl S0
s Srom dume 1 threush Labor Dy, maept o a night. folowed by a
school day
My arieg work, uutside of sthool hours,
ot durng nomial school hoursh

16- and 17-year-old minors
8 howe per day
40 hours per schoot week:
48 howes per ion-school woek
Mo more thar & comsnculive workdays
Ko stowt i batwesn 12:00 a.m, & G600 am
Until 10:00 p,m. o nights followd try n schocl day
With writlen parantal permission 16 and 17 year old minors may
work il 13:00 pm, an nights fellowad by 3 school day
No restricted end tima on nights not foliowed by a school day.
gy ot work. I an estabdisiment opsn b the publlc after 10:00 pe. o
befors 600 & m. unless another ampioyse At lesst 13 years of age dso
works thring e sama hours Bs the minog.

Indiana Department of Labor/Bureau of Chitd Labor
402 Weet \Washingion Streat, Fioom WIS, Indianapolis, Indians 45204
Fhone: (317} Z2-2655 = Fax: (317) 2333790
TT Voice: 1-000-743-3333
E-Mail: youmemploymentvol ingow
W wiw,in.gow ol youttenpioymesnt iim

compansalion, promation and other lerms or conditions of
employment

Denial of equal benefits or privileges

Denying a reasonahle accommodation to a qualitied
individuz! with  disability or an emplayee with deeply held
raligious beliefs

Conducting medical examinations (except in limited
circumstances)

Harassing
protected class

Retaliating against a person for filing a compaint, testitying
at a hearing or aasisting in an investigation

Failing to hire an applicant based on their status as &
veteran
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Contact Us

Indiaria Gl Rigihls Commission
160 Morih Senate Avenua
Room N103
Indiamapolis, IN 46204

Office: (317} 232-2600

Toll Free: (A00) £28-2309
Heasing knpaired: {B0H) 743-3333
Fax: [317) 2326580

E-mail: icro@orr.in.gov
‘Wehaite: win goviene

iHRSource

www.ihrsource.com
BO0-343-0083

EMPLOYERS: This poster must be displ

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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