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NEVADA SAFETY AND HEALTH

PROTECTION ON THE JOB

Tha Mevada Occupational Satety and Health Act, KRS Chapter 618, provides job safety and health
for workers through the promotion of safe and healthiul working condilons throughout the
State of Nevada. Requirements of the Act inclide the Tollowing:
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EMPLOYERS: This poster must be displayed prominently in the workplace.
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These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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