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NOTICE

THE POSTING OF THIS NOTICE IS REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.
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PREGNANCY and your RIGHTS in the WORKPLACE

Are you pregnant, recovering from childbirth, or do you have a madical
or comman coendition refated to pregnancy?
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PAID LEAVE FOR ALL
WORKERS ACT NOTICE

Employers must provide employees with up o
40 hours of paid leave for any reason.
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Extsting Poticy and
Exclusions

For immediate help or if you have questions, call

(312) 814-6200 or (217) 785-5100 or (866) 740-3953 (TTY)
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