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TENNESSEE LAW
PROHIBITS DISCRIMINATION
IN EMPLOYMENT

IT IS ILLEGAL TO DISCRIMINATE AGAINST
AMY PERSON BECALSE OF RACE, COLOR,
CHEED, RELIGION, SEX, AGE, DISABILITY. OR
MATIONAL ORIGIN IN RECRUITMENT,
TRAINING. HIRING, DISCHARGE,
PROMOTION, OR ANY CONDITION, TERM OR
PRIVILEGE OF EMPLOYMENT.
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DUTIES OF EMPLOYERS (T.C.A, §50-5-111)
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You Have a Rightto a
Safe and Healthful Workplace.

You have the right to notity your employer or TOSHA about workplace hazards. You
may ask TOSHA lo keep your name conflidential

You have Ihe right 1o request a TOSHA inspection il you befieve thal there are unsafe
and unhealthful conditions in your workplace. You or your representative may
participate in the inspection

You can flle a complaint with TOSHA within 30 days of discrimination by your employer
for making satety and health complaints or for exercising your rights under the TOSHA
Act or the Tennessee Hazardous Chemical Right-io-Know Act.

You have a right lo see TOSHA citations issued 1o your employer. Your emplayer musl
posl the citations at ar near he place of the alleged violation.

‘Your employer must comect workplace hazards by the date indicated on the citation
and must certify that these hazards have been reduced or eliminated.

ou have rights under the Tennessee Right to Know Law concerning hazardous:
chemicals in your work area. Your employes must provide training about health efects,
protective measures, sate handling procedures, as well as information on Inferpreting
labels and salely dala sheels (SDS), You musl be provided access to the salely data
sheels and the workplace chemical fist.

‘You have the right to copies of your medical records or recards of your exposure to
toxic ard harmful substances or conditions,

‘Your employer must post this notice In your workplace.

The Tennessee Occupational Safety and Health Act of 1972, T.C.A_ §5 50-3-101 et
saq,, assures sale and heailhful working conditions for working men and women
Throughaut the stale. The Department of Labor and Werklores Development, Division of
Cecupalional Salely and Heallh (TOSHA) has the primary responsibility for adminislering
the TOSHA Act. The rights listed here may vary depending on the particular
circumstances. Ta file a complaint, report an emergency or seek TOSHA advice,
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or information, call BOD-249-8510 or your nearest TOSHA office,

+ Chattanooga (423} 634-6424 - Jackson (731) 423-5640 - Kingsport (423) 224-2042

+ Kneevllie (865) 594-6180 « Memphis (801) 543-7258 « Nashville (515) 741-2783. To file
a complaint online or obialn information on Federal OSHA and other state programs, visil
OSHA'S website al www.osha gov. For addilional information on TOSHA visit
hitp:ifin.goviworkiorcedsectionflosha,
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