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The State of Florida and the Federal Fair Labor Standards Act (FLSA)
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MINIMUM WAGE IN FLORIDA

FLORIDAC®MMERCE

Notice to Employees

Effective September 30, 2025, the Florida minimum wage
will be $14.00 per hour, with a minimum wage of at least
$10.98 per hour for tipped employees, in addition to tips,
through September 29, 2026.

On Movember 3, 2020, Florida voters approved a state constitutional amandment to gradually increase
the state's minimum wage each year until reaching $15.00 per hour on Septembsar 30, 2026. On
September 30, 2025, Florida's minimum wage will increase te $14.00 per hour, Each year thereafter,
Florida's minimum wage will increase by £1.00 until the minimum wage reaches $15.00 per hour on
September 30, 2026, Resuming in 2027, the minimum wage will be adjusted annually for inflation.
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An empboyer may nol retaliale against an employee for exercising his or her right fo receive the minimum
wage. Rights protectad by the State of Florida Constitution include the right to:

File & complaint about an employer's alleged noncompliance with lawiul minimum wage
reguirements.
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Inform any pearson abaut an employers alleged noncompliance with lawlul minimum wage
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Workers' compensation pays for all
d medically r v care and
treatment related to your injury or illness.

Ak

If you are unable to work or your eamnings
are lower because of a work related injury or
iliness, and you have been disabled for more
than seven calendar days, you may be

eligible for some wage replacement benefils,

$25,000 Reward
ANTI-FRAUD REWARD PROGRAM

Rewards of up o §25,000 may be paid to persans providing
information to the Depariment of Financial Services leading fo the
arest and iction of persons committing insurance frawd,
including employers who illegally fail to obiain workers'
compensation coverage. Persons may repont suspecied fraud fo the
depariment at 1-800-378-0445
ar ontine at hitps:/first.fldfs.com

A person is not subject ta civil iability for furnishing such
information, If such person acts without malice, fraud or bad faith.

This notice of compliance must be posted by the employer and
maintained conspicuously in and about the employer's place or places
of employment. State of Florida Division of Workers' Compensation

1 = Notify your employer immediately to get the
name of an approved physician. Workers'
comp insurance may not pay the medical bills
if you don’t report your injury promptly to your
employer.

Notify the doctor and medical staff that you
were injured on the job so that bills may be
properly filed.

If you have any problems with your claim or
suffer excessive delays in treatment, contact
the State of Florida’s Division of Workers’
Compensation at 1-800-342-1741.

PLACE INSURER INFORMATION STICKER HERE
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This Pasting is for

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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