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The Alaska Human Rights Law and
(AE 15.50.730)

Title Vil of the Federal Civil Rights Act,

SEXUAL HARASSMENT
IS ILLEGAL.
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If you have exp
= Unwelcome Sexual Advances;
= Raquests for Sexual Favors;
= Sexual comments or conduct that

interfares with your work or creates
a hostile wark or
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SUMMARY OF ALASKA
CHILD LABOR LAW

HOURS OF WORK RESTRICTIONS:

NI MIMOR LINDER 18 MAY WORK
MORE THAN & DAYS EN ANY WORK WEEK |

iHRSource

Summary of Alaska
Wage and Hour Act
Effective January 1, 2025,
the Alaska minimum wage shall be $11.91 per hour.

Effectiva July 1, 2025,
the Alaska minimum wage shall be $13.00 per hour.
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* Your employer has made decisi
about your job based an whether
you accepted or rejected sexual
advances, comments, or conduct,

You may be the victim of
sexual b ent.
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If you believe you may have bean
senually harassed, contact the
Alaska Human Rights Commission,
Statutes of limitation apply.

Retaliation for Compiaining about
Sexual Harassment |s UNLAWFUL,
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PROTECTION ON THE JOB
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EMERGENCY INFORMATION
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substances and physical agents
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These files may not be printed out and posted to meet

legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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