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NOTICE OF PAYDAYS

As Required by C.R.S. §§ 8-4-107, 103
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NOTICE TO
WORKERS

YOU HAVE THE RIGHT TO BE:

Colorad

o Workplace

Public Health Rights Poster:

PAID LEAVE, WHISTLEBLOWING, &
PROTECTIVE EQUIPMENT

iHRSource

COLORADO WAGE & HOUR
RIGHTS & RESPONSIBILITIES:
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LABOR AND EMPLOYMENT
DIVISION OF WORKERS’ COMPENSATION _

IF YOU ARE INJURED ON THE JOB,YOU HAVE
RIGHTS UNDER THE COLORADO WORKERS’
COMPENSATION ACT.YOUR EMPLOYER IS
REQUIRED BY LAW TO HAVE WORKERS’
COMPENSATION INSURANCE.THE COST OF
THE INSURANCE IS PAID ENTIRELY BY YOUR

EMPLOYER. IF YOUR EMPLOYER DOES NOT
HAVE WORKERS’ COMPENSATION INSURANCE,
YOU STILL HAVE RIGHTS UNDER THE LAW.

IT IS AGAINST THE LAW FOR YOUR EMPLOYER
TO HAVE A POLICY CONTRARY TO THE
REPORTING REQUIREMENTS SET FORTH IN
THE COLORADO WORKERS’ COMPENSATION
ACT.YOUR EMPLOYER IS INSURED THROUGH:

IF YOU ARE INJURED ON THE JOB, NOTIFY

ly

il apply f exempt from COMPS

curtent employess, b end ofyear.
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adopt“reasoniable procedures” in witng 1o hov

a"princial’)
Worker Rghts o Oppose Viorkplace Health/Safety.
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 Display this poster/otice where easily seen (or give to
employees);also incude in any handbook/manual

* Use translations (available from his Division) of this

Time Worked: All on-duty or on-pi

time that must be paid (Rule 1.9)

« Cleanup or setup examples: put on o remove clothes,
or gear,worn only a work)

« Checking n or out (timeclock, securiy o safety
screening, etc.),or waiting to do so

poster/notice for employ English

 Notgiving (or undercutting) posters or notices may
disallow employer credits, deductions, or exemptions

 Individuals with control over work may be fable for wages
‘and violations, even at incorporated employers

Complaint & Anti-Retaliation Rights (Rule 8)
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CCOMPLAINT RIGHTS (under both

DIVISION OF LABOR STANDARDS & STATISTICS
303-318-8441 / 888-390-7936 / cdle_labor_standards@state.co.us (English urSpamsn)
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This poster must be displayed where easily accessible to workers, shared with remote

| This Posting is for Purposes Only |

d replaced p:

versions, This Poster i
information. For all ules, fact sheets,

translations, questions, or complaints, contact:

DIVISION OF LABOR STANDARDS & STATISTICS, ColoradaLaborLaw.gov,
cdle_labor_s u 1 3

YOUR EMPLOYER AS SOON AS YOU ARE ABLE,
AND REPORT YOUR INJURY TO YOUR
EMPLOYER IN WRITING WITHIN 10 DAYS AFTER
THE INJURY. IF YOU DO NOT REPORT YOUR
INJURY PROMPTLY, YOU MAY STILL PURSUE A
CLAIM.

ADVISE YOUR EMPLOYER IF YOU NEED
MEDICAL TREATMENT. IF YOU OBTAIN MEDICAL
CARE, BE SURE TO REPORT TO YOUR
EMPLOYER AND HEALTH-CARE PROVIDER
HOW, WHEN, AND WHERE THE INJURY
OCCURRED.

YOU MAY FILE A WORKER’S CLAIM FOR
COMPENSATION WITH THE DIVISION OF
WORKERS’ COMPENSATION.TO OBTAIN
FORMS OR INFORMATION REGARDING THE
WORKERS’ COMPENSATION SYSTEM, THE
CUSTOMER SERVICE CONTACT INFORMATION
FORTHE DIVISION OF WORKERS’
COMPENSATION IS:

2

Division of Workers’ Compensation

707 17th Street, Suite 2300
S \v@

Denver, CO 80202

303-318-8700 4
1-888-390-7936 (Toll-Free)
cdle.colorado.gov/dwc

WC50 Rev 08/22

These files may not be printed out and posted to meet
legal compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.

© 2026 ALLC, all rights reserved

Colorado Law
Prohibits
Discrimination in:

ITSHALL BEA
DISCRIMINATORY OR
UNFAIR EMPLOYMENT
PRACTICE:
to REFUSE TO HIRE to DISCHARGE,to
PROMOTE or DEMOTE, to HARASS
during the course of employmen, or to
discriminate INMATTERS of
COMPENSATION, TERMS, CONDITIONS,

EMPLOYMENT

C.R.S.§24-34-401 et seq.

RETALIATION PROHIBITED —C.R.S.§
24-34-402(e)
Itis a discriminatory act o etaiats againsta person who.

opposes a discriminatory practice or who partcipates n a
discrimination invsigation, proceeding or hearing.

SHARING WAGE INFORMATION
PROTECTED — C.R.S. § 24-34-402(I)

FAMLI Program Notice

Colorado’s Family and Medical Leave Insurance (FAMLI)
Paid time for the moments that matter

You may quality for FAMLI paid leave if you eamed
$2,500 overthe previous year, and need to

How Much Leave You Can Take

Upto 12 weeks each year
Carefor anew chid through birh, (2l * §
9 adoption,or foster placement Up'to 4 extra weeks for pregnancy or
4 Weeks cmldmrm complications
Q@ ety ounseros it
condition Upto 12 more weeks for Neonatal Care:
12Weeks | Leave
Q)  Carefora family member ith a serious
QP health condition You can take leave all at once, intermittentl, or on

reduced schedule. FAMIL leave may reduce your available
Supporta family member preparing for FMLA leave.

SR ESelosmett What You'll Receive

BECAUSE OF:
DISABILITY, RACE, CREED, COLOR, SEX,
SEXUAL ORENTATION, GENDER
IDENTITY, GENDER EXPRESSION,
RELIGION, AGE, NATIONAL ORIGIN or
ANGESTRY, MARITAL STATUS, of,n

discpline, discriminat

g, coers nimcate, restn, o irere it an
employee or person due o.an nquiy,dislosure ordiscussion
of wages. An employer shal not equire an employe o waive

the rightto disclose wage informion.

CROWN Act of 2020:

MARRIAGETOA

hairtype, hirlength r a protective hirstyle commonly or
1 as braids, locs, twists,

CONORKER
REASONABLE e s o S ook
DISABILITIES: T0 FILE A COMPLAINT OF

1o areasonable accommodation(s) OR FOR MORE
CONTACT THE
e 'COLORADO CIVIL RIGHTS
accommodaton s ot easonaiei s
roviion voudresul i an incue DIVISION; 1560 BROADWAY,

hardship on the employer's business.

PREGNANT WORKERS
FAIRNESS ACT —C.R.S.
§24-34-402.3
An employee vith  health condiionss)
related to pregnancy orphysical
recovery from hildoirth s entited toa
feasonable accammodation(s)
necessary to perfo the essential
functions o the jb. An accommodaton
is not reasonable it provision would

LOBBY WELCOME CENTER, SUITE
#110, DENVER, C0 80202

MAIN PHONE: 303-894-2997;
HOTLINE ESPANOL: 720-432-4204;
TOLL-FREE: 200-262 4845:

% sssteya

domestic violence, stalking, or sexual
assault

Weekly payment of up to 90% of your wages
(sliding scale, based on income)

Benefits that are not taxed by Colorado. Federal

@ Careforanewbom in aNeonatal
&7 Intensive Care Unit or higher level of care taxes may apply
What You Pay You can estimate your weekly benefit at

famiicolorado.gov.
For 2026, your employer sends 0.44% of your
wages tothe FAMLI benefit fund. This shows up
onyour paystub as “FAMLI premium.”

Your Rights

« Ifyou've worked for your employer for 180
days, your job s protected when you return

How To Apply
Apply at: myfamiplus state.co.us

Give 30 days’ notice when possible, or notfy your
employer as soon as you can.

Leam more: famli.colorado.gov.
For assistance, call: 1-866-263-2654
Visit: 707 17th Street, Suite 150, Denver, CO.

©o

« Your employer may not retaiate, interfee, or
discriminate against you fo using FAMLI
benefis.

« If something feels wrong, you can fle a
complaint by contacting the FAMLI Division.

« Ifyour caim s denied, you can fle a

stal

COLORADO
Farayand Medica Laave
e i

co.s.

VTTDRELAY: 711;
EMAIL: DORA_CCRD@STATE CO.US

EMPLOYMENT DISCRIMINATION
COMPLAINTS MUST BE FILED WITHIN
300 DAYS AFTER THE ALLEGED

ACT

LD 5.3:3_".,‘“

ALLC 20260116

Division Director, Aubrey Elens, Esq

ccrd.colorado.gov 712024
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