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participating in the nspection, investigation, or opening and
closing conferences.
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10. Not permit an employee, ofher than an employee whose
presence is necessary to avoid, correct of remove an imminent
danger, o operale equipment or engage In a process which
has been tagged by the Department and which is the subject of
an order issued by the Department identifying that an imminent
danger exiss.

1. To promptly notify an employee who was of s being exposed to
toxic materials or harmiul physical agents in concentrations or
at levels which exceed those prescribed by a MIOSHA standard.

EMPLOYEE REQUIREMENTS: MIOSHA requires that each

employee:
1. Comply with promulgated rules and standards and with orders
Issiied pursuant to the Act

2. Not remove, displace, destroy, or carry off a safeguard
furnished or provided for use in a place of employment, or
interfere in any way with the use thereof by any other person.
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“The Michigan Depariment of Labor and Economic Opportunity (LEO) Is a equal opportunity employers/program.

the Board of Health and Safety Compliance and Appeals any decision issued by the
Department in response to an employer appeal.
Griminal penalties also are provided for in the Act. A person who knowingly makes a
Ia\se stafement or report pursuant to the Act upon conviction is punishable by a fine of
10 $10,000 or may be imprisoned for not mor than & months or bot. Any willul
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VOLUNTARY ACTIVITY & COMPLIANCE ASSISTANCE: The act encourages employers
and employees to reduce workplace hazards voluntarly.
The Michigan Department of Labor and Economic Opporturity offers limited on-sile
consultation assistance to employers o assist them In achieving compliance with
occupational safety and health standards. Training specialsts are available and can
give advice on the correction of hazardous conditions and on the development of
safety and health systems. Department staff are available to conduct seminars and
training relative to occupational safety and health for both employer and employee:
groups. Requests for service should be addressed to the department at the address
shown below.
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