Oregon State Postings iHRSource

SICK TIME

NI Oregan workers get profocied sick time.

WORKPLACE SEXUAL HARASSMENT

ACCOMMODATIONS NOTICE

+
Work o Wi i You must be paid at least minioum wage, The rbe depends on whers yoo work.
DOMESTIC VIOLENCE {5n ot e T e 1 o, o oL o skt SR
PROTECTIONS v e o et $15.05 per hour
m|mpm|wqmuwknm . - e st Standard
s s L b, Do, i L,
[ e e vt

= M cn e i p e
= it

= i i f o,

= B 4 e bt sz

Empoyees and Job applicants have a right to be res fram

$16.30 por hour
Portimnd Malro Area
+ e sk g

unlawful dscrimination and retaliation.
i EITC: Notice to Empfoyer / Empiloyees | st contos
..... — Lo (k. L) MG T
:h.,...,.,...“..-\...........,,.... T —— S e ' e . Tiia i e @ e Burw k3. 5% o 30, 30
et e e Tt e R B b 1.0
i ] il [P A
This Posting It fer W ¥ i ” i i —
UNEMPLOYMENT INSURANCE
EQUAL PAY e o EnpioyeraEnpiyes il o
BREAKS .~ OVERTIME & | Remmmrrrrrrerl B2t e
& MEALS PAYCHECKS | [ el S
e [ s Posting is for Intormational Parpeses Only |

Your employer ks required jo  EREARS S NEALS . : il .
m%"&ﬁ’ﬁﬁ“" T e WW&WM f&wm i o g

et i i o e iy 0 e 4 e e gy N Tkttt oo Forsdy Lsove et AL T

responsibdlities, There are e o o Tt e e ot i et St Tt gt o 1 s e b, M . e = e 3
specific rubes about overtime 7 e ey wn-wwu-wmn&‘m- e i o e i e

Ll ] ERemeemaTEnen RS
Lo """*""’P""" S — Y e R B i B v e e S

Famerim ety 4 e S pu
il e o 1 S0 SR Pty o ot

oidioc el B L —— R o 3 S K . ik

She s nn v

OVERTIME & PRYCSFCRS:

Ehe 1 ! : 5 a1 e i
atatmn- 3 1 »--n-_ e S A el e DINTAGT 75 1
e e CAPTIVE AUDIENCES e | B TR
'9': :"' " . :’;‘.."..'.",‘;‘.‘.1‘::",..':: Reton, Polbics, Libar Unior & Capte Aidnss T e * bl
) | et e o e e ® Paid Leave
A brs STt o e B e e e i e i s i e M o s o Bl
T — . I Oregon What you need to know

© Wt et 8 e, e
o B e e st 1

Paid Leave Oregon serves most employees in Gregon by providing paid leave for the birth, foster care
placement, or adoption of a child, a serious illness of yours or a loved one, or if you or your child
experience sexual assault, domestic violence, harassment, bias crimes, or stalking.

What benefits does Paid Leave Oregon provide and who is eligible?

Emgp in Dregon that have sarned at least $1,000 in their base year may qualify for up to 12 weeks of paid
family. medical or safe leave in a bensfit year. While on leave, Paid Leave pays employees a percentage of their
wages, Banefit amounts depend on what an employee eamed in their base year, See the Paid Leave websita for a
definition of base year.

Who pays for Paid Leave Oregon?

Employees and emp confribute 1o Paid Leave Oregon through payroll taxes. Gontributions are calculated as a
percentage of wages and your employer will deduct your porfien of the contribution rate from your paycheck,
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When do | need to tell my employer about taking leave?
I your leave is forsseeabls, you must give notice to your employer at least 30 days before starting pald family,

medical or safe leave. If you don’t give the required notice. Paid Leave Oregon may reduce your first weekly benefit
by 25%.
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How do | apply for Paid Leave?

If wour employer participates in the state program, you can apply for leave with Paid Leave benefits online at
frances.oregon.gov or download a paper application at paidieave.oregon.gov, If The Oregon Employmeant
Department (OED) denies your bensfits, you can appeal the decision.

What are my rights?

If you are eligible for paid leave, your employer can't prevent you from taking it. Your jeb is protected while you take
paid leave if you have worked for your employer for at least 80 consacutive days. You won't lose your pension rights
wihile on leave and your employer must keep giving you the same health benefits as when you are working.

How is my information protected?

Any health information related to family, medical or safe leave that you choose to share with your employer is
fidential and can only be released with your permission, unlass the release is required by law,

What if | have questions about my rights?

It is unlawdul for your employer to discriminate or retaliate against you because you asked about or claimed paid
leave benefits. If your employer isn't following the law, you have tha right ta bring a civil suit in court or to file a

plaint with the Oregon Bureau of Labor & Industries (BOLI). You can file a complaint with BOLI online, via phone
ar email:
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Call: 971-245-3844.

Email: help@bali.oregon.gov
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