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WORKER RIGHTS UNDER EXECUTIVE ORDER 13706

PAID SICK LEAVE FOR FEDERAL CONTRACTORS

ONE HOUR OF PAID SICK LEAVE FOR EVERY 30 HOURS WORKED, UP TO 56 HOURS EACH YEAR

PAID SICK LEAVE ENFORCEMENT
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ADDITIONAL INFORMATION
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EMPLOYEE RIGHTS

UNDER THE NATIONAL
LABOR RELATIONS ACT

The NLRA guarantees the right of employees to
organize and bargain collectively with their employers,
and to engage in other protected concerted activity. Employees covered by the
NLRA * are protected from certain types of employer and union misconduct. This

sickleave
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WORKER RIGHTS UNDER THE DAVIS-BACON ACT
FOR LABORERS AND MECHANICS WORKING

ON FEDERAL OR FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

‘The law requires employers to display this poster where workers can readily see it.
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EMPLOYEE RIGHTS
ON GOVERNMENT CONTRACTS

THIS ESTABLISHMENT IS PERFORMING GOVERNMENT CONTRACT WORK SUBJECT TO: (CHECK ONE)
[] SERVICE CONTRACT ACT (SCA)
['] PUBLIC CONTRACTS ACT (PCA)
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Notice gives you general information about your rights, and about the obligations
of employers and unions under the NLRA. Contact the National Labor Relations
Board, the Federal thati i ind resol mplaints under the
NLRA, using the contact information supplied below, if you have any questions
about specific rights that may apply in your particular workplace.

Under the NLRA, you have the right to:

» Organize a union to negotiate with your employer concerning your wages,
hours, and other terms and conditions of employment.

+ Form, join or assist a union.

+ Bargain through of employees’
for aoontractwwh your employer setting your wages, benefits, hours, and other
working conditions.

« Discuss your terms and condi
wiith your co-workers or a union.

s of employment or union organizing

+ Take action with one or more co-workers to improve your working conditions
by, among other means, raising workrelated complaints directly with your
employer or with a government agency, and seeking help from a union.

» Strike and picket, depending on the purpose or means of the strike or the
picketing.

+ Choose not to do any of these activities, including joining or remaining
member of a union.

lllegal conduct will not be permitted. If you believe your rights or the rights of

others have been violated, you should contact the NLRB promptly to protect

your rights, generally within six months of the unlawful activity. You may inquire
about possible violations without your employer or anyone else being informed
of the inquiry. Charges may be filed by any person and need not be filed by the
employee directly affected by the violation. The NLRB may order an employer
torehire aworkerfredin violationofth law and o pay lostwages and berefis

WORKER RIGHTS UNDER EXECUTIVE ORDER 13658

FEDERAL MINIMUM
WAGEFOR 5 l30=
CONTRACTORS DECEMBER 31, 2026

The law requires certain federal contractors to display this poster where
employees can easily see it.

MINIMUM WAGE

+ $13.65 PER HOUR: Thisrate applies to cetain ederal construction and service
contracts that were entered into on or between January 1, 2015, and January 29,
2022, that have not been renewed of extended on or after January 30, 2022.For such
covered contracts, EO 13658 generally requires that workers be paid at least $13.65
per hour for alltime spent performing on or in connection with the contract from May
11,2026, through December 31, 2026.

TIPS

-+ Covered onor with covered
be paid cash wage of at last $9.55 per hour, beginring on May 11, 2026, provided
the employees receive sufficienttips o equal $13.65 per hour for alltime spent
performing on or in connection with the contract rom May 11, 2026, through December
31,2026,

EXCLUSIONS

- TheEO1 ge may not apply Kers who provid in

forlessthan 20 their

nnection with covered
inaweek

-+ The EO 13658 minimum wage may not apply to certain other occupations and workers.

ENFORCEMENT

- The US. Depariment of Labor's Wage and Hour Division (WHD) is responsible for
enforcing this law. WHD can answer questions about your workplace righis and
prtetons et eployers and ecoor backvges, Al WHD srvss s s

taliate or someone who

files a complaint o participates inan mvssﬂgstlon WHD will accept a complaint in
any language. You can find your nearest WHD office online at dol gov/agencies/whd/
contact/local-offices or by calling toll-free 866-4US-WAGE (866-487-6243).
We do not ask workers about their immigration status. We can help.

ADDITIONAL INFORMATION

. issued under
section 14(c) of the Fair Labor Standards Act must receive no less than the EO 13658
iimum wage for tme spent prforming o o inconnection withcovered ontact.

state or local worker
ollowthe v that reqires the highest rate o pay.

= More information about the EQ 13658 minimum wage is available online at dol.gov/

and may order ployer or union to g the law. Empl
seek assistance from the nearest regional NLRB omce‘ which can be found on
the Agency's website: www.nrb.gov.

Under the NLRA, it is illegal for a union or for the union

that represents you in bargaining with your employer

to:

« Threaten you that you will lose your job unless you support the union.

» Refuse to process a grievance because you have criticized union officials or
because you are nota member of the union.

» Use or maintain discriminatory standards or procedures in making job
referrals from a hiring hall.

+ Cause or attempt to cause an employer to discriminate against you
because of your union-related activity.

» Take other adverse action against you based on whether you have joined or
supportthe union.

Ifyou and your coworkers select a union to act as your collective bargaining

representative, your employer and the union are required to bargain in good

faith in a genuine effort to reach a written, binding agreement setting your terms

and conditions of employment. The union is required to fairly represent you in

bargaining and enforcing the agreement.

You can also contact the NLRB by calling toll-free: 1-844-762-NLRB (6572).

Language assistance is available. Hearing impaired callers who wish to speak

to an NLRB representative should send an email to relaﬁssrvlcs@nlrb.g

An NLRB representative will email the requestor with howto
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Know Your Rights

Under the Recovery Act!

Did you know?

‘The American R ry and Actof 2009 d i certain
federal make specified discl relating to possible

fraud, waste and/or abuse or Recovery Act funds.

Who is protected?

Employees of non-federal employes eceiving ecovery fnds This ncludes State and
contractors, grantees or

organizations acting in the interest of recovery fund recipients.

How are Whistleblowers Protected?
You cannot be discharged, demoted or otherwise discriminated against as a reprisal for
making a protected disclosure.

What types of disclosures are protected?

The discl

schedule a relay service call.

Under the NLRA, it is illegal for your employer to:

= Prohibit you from soliciting for a union during non-work time, such as
before or after work or during break times; or from distributing union literature
during non-work time, in non-work areas, such as parking lots or break rooms.

* Question you about your union support or activities in a manner that
discourages you from engaging in that activity.

+ Fire, demote, or transfer you, or reduce your hours or change your
shift, or otherwise take adverse action against you, or threaten to take any of
these actions, because you join or support a union, or because you engage in
concerted activity for mutual aid and protection, or because you choose not to
engage in any such activity.

+ Threaten to close your workplace if workers choose a union to represent
them.

« Promise or grant promotions, pay raises, or other benefits to discourage
or encourage union support.

= Prohibit you from wearing union hats, buttons, t-shirts, and pins in the
workplace except under special circumstances.

+ Spy on or videotape peaceful union acti
dosso.

ties and gatherings or pretend to

*The National Labor Relations Act covers
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ofthe FairLabor Standrds At 6(8)(1) ofthe Fai Labor Standrds ct

most private-sector employers. Excluded
from coverage under the NLRA are
pubhc—sectoremployees agricultural

and domesti

contractors,workers employed bya
parent or spouse, employees of air and rail
carriers covered by the Railway Labor Act,
and supervisors (although supervisors
that have been against
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The

for refusing to violate the NLRA may be
covered).
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These files may not be printed out and posted to meet legal
compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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This is an official Notice
and must not be defaced by anyone.
Technical Revision Date: 05/02/22
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SCAN TO LEARN
MORE

May 2026

Transparency Board, an Inspector General, the Comptroller General, a member of
Congress, astate or federal regulatory or law enforcement agency, a person with
supenvisory authority over the employes, a court or grand jury,or the head ofa federal
agency or his/her representatives.
The disclosure must involve information that the employee believesis evidence of:
gro an agency contractor torecovery funds;
agross waste of recovery funds;

asubstantial and specific danger to public health or safety related to the
implementation or use of recovery funds;
an abuse of authority related to the implementation or use of recovery funds; or
aviolation of law, rule, or regulation related to an agency contract or grant
awarded or issued relating to recovery funds.
Take Action!
Log on to Recoverygov for more information about your rights and details on how to
reportat wwirecoverygov

" Section 1553 of Division A, Title XV of the American Recovery and Reinvestment Act of
2009, PL.111-5

Compliance Date:

PAY TRANSPARENC

NONDISCRIMINATION PROVISION
The contractor willnot discharge orin any other manner discriminate against employees
or applicants because they have inquired about, discussed, or disclosed their own pay or
the pay of another employee or applicant. However, employees who have access tothe

of other of their essential

jofncionscanno dicose th pay of ther employees o appliants o niiduals
who do notothervise: information, unless the discl
is (a) inresponse to aformal complaint or charge, (b) in furth f an investigation,
proceeding, hearing, or action, including an investigation conducted by the employer, or
(c) consistent with the coniractor's legal duty to furnish information.41 CFR 60-1.35(c)
1fyou believe that you have experienced discrimination contact OFCCP
1800.397.6251 - TTY 1.877.889.5627 - www.dol gov/ofocp
200 CONSTITUTION AVENUE NW
WASHINGTON, DC 20210
tel: 1-800-307-6251
TTY:1-877-889-5627
wwwdol govjofecp
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