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tion on the Job

The Vermont Occupational Safety and Health Code (Title 21

ind the rules adopted

(there under) provides Job safety and health protection for

workers.

The purpose of the law Is to assure safe and healthful working

conditions throughout the State.

You have the right to notify your employer or VOSHA about
workplace hazarde. You may ack VOSHA to keep your name

confidential.
You have the right to request a VOSHA inspection

if you believe

that there are unsafe and unhealthful conditions in your workplace.

You or your representative may participate in the inspection.

You can file a complaint with VOSHA within 30 days of
discrimination by your employer for making safety and health

complaints or for exercising your rights under the
Occupational Safety and Health Act.

Vermont

You have a right to see VOSHA citations issued to your employer.
Your employer must post the citation at or near the place of the

alleged violation.

Your employer must correct workplace hazards by the date
indicated on the citation and muet certity that thece hazards have

been reduced or eliminated.

You have the right to copies of your medical records or records of
your expoaure to toxic and harmful substances or conditions.

Your employer must post this notice in your workplace.

The Statute provides that employees may not be discharged or
discriminated against in any way for filing safety or health
complaints or otherwise exercising their rights under the Code.

The Statute aleo provides that employees who are discriminated
against may bring a private action in Superior Court for appropriate
relief Including reinstatement, triple wages, damages, costs and

reagonable attorney’s fees.

The Occupational Safety and Health Act of 1970 (OSH Act), P.L. 91-596,
assures safe and healthful working conditions for working men and
women throughout the Nation. To obtain more information on OSHA

federal programs, call 1-800-321-OSHA or vieit OSHA

www.osha.gov.

‘s website at

The Vermont Occupational Safety and Health Adminietration (VOSHA),

in the Vermont Department of Labor, has the primary

responaibility for

administering the OSH Act in Vermont. To file a complaint, report an

emergency, or seek VOSHA advice or agsistance call

1-800-287-2765.

Under a plan approved October 1, 1973, by the U.S. Department of

Labor, Occupational Safety and Health Admi

istration (OSHA), the State

of Vermont ie providing job safety and health protection for workers
throughout the State. OSHA will monitor the operation of this plan to
assure that continued approval is merited. Any person may make a

complaint regarding Vermont's administration of this

the Occupational Safety and Health Administration, John F. Kennedy
Federal Bullding, Room E-340, Boaton, MA, 02203, Telephone (617)

565-9860.
ASSISTANCE AND INFORMATION:

The plan provides that employer.

1-800-287-2765

www.labor.vermont.

d employees may request free
voluntary compliance consultative or training assistance, which is
provided by non-enforcement Project WorkSAFE personnel.

plan directly to

contacting

Project WorkSAFE
Department of Labor

5 Green Mountain Drive
P.O. Box 488

Montpelier, Vermont 05601-0488
Telephone (888) SAFE-YES
Toll-free at 1-888-723-3937.

gov

These files may not be printed out and posted to meet

legal compliance posting requirements.

ALLC 20260223

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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IT’'S THE LAW!

Further information, including copies of
the Code and of specific safety and
health standards, may be obtained by

Vermont’s Earned
Sick Time Act
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How is sick time earned?
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What are the employee’s rights?

This Posting is for Informational Purposes Only

Workers’
Compensation
Reinstatement Rights
Notice

21USA §643b Reinstatement

An employer who regularly employs 10 or more people
(atleast 10 of whom work more than 15 hours a week) has an

ick time for every 5
ours of actual work,including overtime. An employee wil also
be enited t use up to 40 hours in 2025 and subsequent
years.

How can sick time be used?
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2. The worker keeps the employer nformed ofhis o her terest
in einstatement and his o her curent mailing address;

3. The worker had an expectation of continuing work had injury
ot occurred; and

4. The worker Is physcally capable of performing elthr their
priorjob, if avallabl, or an allematve suitabe positon.

einstatement must be with all benes eamed upt the date o
oy i Juch benef

care for a famiy member becauss local schools or businesses.
are closed for public health or safety reasons.

When does accrual begin?

An employes begins acoring sick leave on January 1, 2025,
or on the frst day of employment, whichever comes lter
When will paid sick time be available to use?

‘An employer may allow use of earned sick time as it accrues or
may impose a wating period of up 1o cne year o firt day of
employment, whichever comes later

Are all employees entitled to sick time?
Not al employees are subject o the protections of the Act.

There are limited exempions for cerain types of employment
and certin seasonal and part-time employees.
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Plase nots that th rightto renstatement appiis only to th frst
available sutable job. Thus,the employer i not cbligated ethe to
create an “oxra” poston for a returming worker or o ayoffa
cutent employee in order to comply with this aw.

Questions regarding the above should be eferted tothe Vermont
Department of Labor, Worker

<530 NOTICE TO EMPLOYEES

Employer’s Liability
and Workers’

This emploer

ENT OF LABOR
(03114)

UNEMPLOYMENT
INSURANCE

21 VSA.§§ 1301-1471

1fyou have been unemployed, or your work hours have been
reduced, you may be efgible for unemployment benefits.

THIS IS A MANDATORY POSTER
Vermont Department of Labor
PO. Box 488, Manlpeler, VT

Labor Complaints@vermont go
802) 828-4000 » Fax.(802) 865-7655

Safety Records
Notice

21VSA §691a
POSTING OF SAFETY RECORDS
NOTICE TO EMPLOYEES
Al Vermont employers must achise their employees that they may
review the employer's record of workplace safety, ncluding
‘workplace injury and ilness, and where that information may be
found heemployesdta sl b avaiable for eiow by any

surance Gare)
Workers' Compensatio benes or ot tine, mediclexpenses, disabiy

ofL
ot thervise be publcly accessie.

The employer's data i available at:

(Location)

1-677-214-3330 (tollfree)

named company.

1fyou are forced to leave you

injury.

ne, yo ey b ol for bnelte nder th Domest

o jury Form 1) with the Vermont Depatment of Labor witin 72 hours

Employer Contact:

ployer

Violence Program Manager.

Htheemploerfls ol  ist Repor.an employee may fea
Noticeof nury and Cim fr Compensation Fon ) with the Vermont
i

For

near you.
Tofind your

Departments Workers’ Compensaton website ot
leborermont. ovrkers-compensation o b caling (802) 828-2266

8337101051,

Equal Opportunity isthe Law

Work Telephone:
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opportunity programs.
Audiary aids and services are avaiable upon request to
indivicuals with disabiltes. Free language access assistance is
also avaiable.

Call 1-677-214-3330 (Relay 711) i you are in need of these.
services
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