California State Postings

The Labor Commissioner’s Office provides the model posting below which meets the requirements of
Labor Code Section 1102.8(a)-(b) under AB 2299 (Ch. 105, Stats. 2024), effective 1/1/2025) .

This document must be printed to 8.5 x 14-inch paper with margins no larger than one-half inch in order
to conform to the statutory requirement that the lettering be larger than size 14-point type.

WHISTLEBLOWERS ARE PROTECTED

It is the public policy of the State of California to to notify an

government or law enforcement agency, person with authority over the employee, or another employee
with authority to investigate, discover, or correct the violation or noncompliance, and to provide
information to and testify before a public body conducting an investigation, hearing or inquiry, when they
have reason to believe their employer is violating a state or federal statute, or violating or not complying
with a local, state or federal rule or regulation.

Wh rotecte
Pursuant to California Labor Code Section 1102.5, employees are the protected class of individuals.
"Employee" means any person employed by an employer, private or public, including, but not limited to,
individuals employed by the state or any subdivision thereof, any county, city, city and county, including
any charter city or county, and any school district, community college district, municipal or public
corporation, political subdivision, or the University of California. (California Labor Code Section 1106)
What is a whistleblower?

A "whistleblower" is an employee who discloses il toa or law

agency, person with authority over the employee, or to another employee with authority to investigate,

Notice to

Employees

Your employer is registered with and reporting wages
o the Employment Development Department (EDD) as
required by law. Wages are used for the following
benefit programs, which are available to you.

Unemployment Insurance
Funded entirely by employer's taxes

Provides parial wage replacement when you are

YOUR RIGHTS AND

OBLIGATIONS AS A
PREGNANT EMPLOYEE

IF YOU ARE PREGNANT, HAVE A
PPREGNANCY-RELATED MEDICAL
CONDITION, OR ARE RECOVERING FROM
CHILDBIRTH, PLEASE READ THIS NOTICE.
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California Minimum Wage
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