Delaware State Postings

TITLE 19 « Labor * General Provisions * CHAPTER 17.

HISTLEBLOWERS’ PROTECTION

§1701. Short title.

) Because an employee refuses fo commit or asist

o
Whisteblowers' Protection Act.” 74 Del. Laws, . 361, § 1.
§1702. Definitions.
s used In tis chapter:
(1) “Employes” means a person employed ful or
parttime by any employer, and shall include, but not be
limited 1o, at ployees,

) Because the employee reports verbally or in wri
o the employer o to the employees supenvisor a vilaton,
‘which the employea knows or reasonably beloves has.
occurred or i about to oceur, uless the employee Knowis or
ason to know that therepart s false Provided,
however tht f the report i verbally made, the employee

in§ 8651¢)of Tt 16
(2)“Employer” means any person, partnership,
assaciation, soe propritorship,corporation or other business

Becase an employee reports of s about f report
to:2 public body, to the employer orthe employee's
‘supervisor, verbaly of In wriing any noncompliance or an

entity, mmission,
committee, board, counci, bureau, o authoriy or any.
i sate,

e o b ot o o, ofCaplor 0ol T 15

 county or

0
or under any cortract of hire, writen o ora,express or
implied.

partcipate
' ivestgation, eaig, il o nry, of aperson o
entiy other than employee, regarcing noncompliance or an

partnership,corporation, associaton, r any othr legal eniy.
{4)*Public body” means al ofthe following:

a. A tate-vide elected offcal, agency, department,
diison, bureau, board, commission, counci, authorty,or
other body inthe execative branch of sate government or
employee of them;

b. Alegisator o employee of th legstative branch
of state govemment;
iy, or school

Tile 15;or
or assist i the noncompliance or an ifracton of Chapter 80
Tite 15,

74 Del. Laws, . 361, 1; 79 Del Laws, . 344,§ 1; 83
Del.Laws, . 488,§ 1)

§1704. Relief and damages.

@A person who alleges a vioatin ofthis chapter may
bing a civilacton for appropriate declaratory relief, or
actual damages,or bt witin 3 years aftr the occurrence

distictor employee of them;
d

CHILD LABOR

General Provisions Specific Provisions for Individuals
 The minimum age for employment s 14. 16 and 17 Years of Age:
= Work Permits are required for all employed minors * Not more than twelve (12) hours ina
under the age of 18. combination of school and work hours
 Employers are required to keep Work Permits on file per da
for each employed minor.  Must have t least eight (8)
. consecutive hours of non-work,
g row Bwh:r: ::mm is required when the employer of a on-achool ime n sach wentyfour
ges. (24) hour period
» May not work more than five (5) hours
continuously without a non-work
period of at least thirty (30)
consecutive minutes.
For alist of Prohibited Occupations,
contact
The Delaware Department of Labor,
Division of Industial Affairs, Office of
Labor Law Enforcement at any of the
addresses listed.
This poster provides only general
information regarding the provisions of
Delaware's Child Labor Laws. The
requirements of state law do not ffect an
‘employer's obligation to comply with any
provisions of federal law.

Provisions for Individuals 14 and 15 Years of Age:
MINORS 14-15 YEARS OF AGE SHALL NOT
WORK:

« Before 7:00 a.m. or after 7:00 p.m. - except from June
1t through Labor Day when the evening hour shall be
extended to 900 p.m.

‘» More than four (4) hours per day on school days
* More than eight (8) hours per day on non-school days

 More than eighteen (18) hours in any week when
school s in session for five (5) days

 More than six (6) days in any week

 More than forty (40) hours per week; and

 More than five (5) hours continuously without a
non-work period of at least thity (30) consecutive
minutes.

iHRSource

Regular Rats

effective: 06-01-15 - $8.25/hour
effective: 01-01-19 - $8.75/hour

effective: 10-01-19 - $9.25/hour

EMPLOYEES WHO RECEIVE TIPS

effective: 01-01-22 - $10.50/hour
effective: 01-01-23 - $11.75/hour

effective: 01-01-24 - $13.25/hour
effective: 01-01-25 - $15.00/hour

hour, effective 10/1/96.

wloy that

Employers must pay Defaware's hiher iy
“Tips may not be taken or
ot o exceed 15% of
MINIMUM WAGE EXEMPTIONS:
Employees i agricuture.
Employees in domestic service In or about pivate homs.
Employees of the United States Government.
Outside commission paid salespeaple.
Bona fide executives, administrators, and professionals.
Employees engaged infishing and fish processing at sea.
Volunteer workers (for educational, ellgous or non-proft organizations).
 Jdunior.

RECORD KEEPING REQUIREMENTS:

« Employers must keep records (including rate of pay, hours worked, and amount paid
for each employee for three (3) years.

the employee.

profit summer

Revised 1/17/2023

"
employee of thet fedsral agency.

compainan esides, or the couny where the person agalnst

(5)“Supervisor

fled e

this section, “damages”

vilationof  law,rule orreguiation about vihich the employee
complains.

i
oftis chapter.

(6)Violaton
oran agent threof, thats:
a. Materially Inconsistent with, and a serous

(@ Acour, n rendering a judgment in an action brought
plr, shal ord

‘appropriat, relnstatement of the employes, the payment of
back wages, ful relnstatement o finge benefits and

doviaton
ule, o reguiation promulgated under the aws of tis Stts, a
poitica subcivision o this State, or the United Sates, to

seriorty
disciplinary action or discharge, actual damages, or any
‘combination ofthese remedies. A court may also awiard, as

oy, or

s chapter,

elseuters; or
b. Materially inconsistent wih, and a serous
deviation from, financial management or accounting
standards implemented pursuant to  ule of regulation
promuigated by the employer o a faw, ule, or reguiation
promulgated under the aws of tis Sate, a poltcal

P
foes, f the court detemines that such an aviardis
appropriae.

74 Del.Laws, . 361,§ 1)

§1705. Collective bargaining.

DELAWARE DEPARTMENT OF LABOR
DIVISION OF INDUSTRIAL AFFAIRS

OFFICE OF ANTI-DISCRIMINATION

Fox Valley Offces
¥

25 North Markat Stret, 3 Floor
Wiminglon, DE 19802
2027618200

i)
Y
DOL_Antidiscrimination@Delaware.gov %}

il
Website industrialaffirs delavare,govianti-discrimination

6555 Bay Road, t0. 24
Dover DE 19901
(202 422-1134

Job Contor 252 Chapmman Road, 2nd Floor
8 Georgetown Plaza Suite2  Newark, DE 19702

elown, DE 19847 (2027618200
302)856-5230

Notice to Employers / Employees
Your state has its own minimum wage law which requires posting a notice regarding the aspects of that law.
Empluyersams{mra;ummwstmkﬂememwnWagemﬂcelmmlhel/SDept of Labor Fair Labor
 posting. Dept. of Labor;
, the higher

This Posting is for

nsvs

Purposes Only

DELAWARE
SEXUAL HARASSMENT NOTICE

THE DELAWARE DISCRIMINATION
IN EMPLOYMENT ACT
The Defaware Discrimination in Employment Act It llega for an employer to retaiate against someone for:

RETALIATION IS PROHIBITED UNDER THE

apt

, applicants, apprentices, « Reporting sexual harassment or discrimination

protect any
person from fraud, deceit, o misappropriation of public or
private funds or assets under the control of the employer.
(74 Dol Laws, . 361,§ 1)

§1703. Protection.
An employer shal not ischarge,theaten, or therwise

agreement. (74 Del. Laws, . 361,§ 1)

§1706. Exemption.
hi chaptr shall na b consiued o requre an

workers, independent
contractors, and interns from discriminationand ~ *  Opposing unlawful employment practices
harassment in the workplace. * Participating In an Investigation or complaint process
Sexual harassment s a form of sex

Retaliation can include termination, demotion, increased!
is unlawful under Delaware

ol
investigation, hearing or inquiry el by a pubic body in
it .

compensation,terms, condions, lacation, o prileges of
employment, including reportng or threatening fo repart an
employee’s suspected or actua izenship or mmigration

74 Del. Laws, . 361,§ 1)
§1707. Notices requirement.

status orthe suspeced or immigration
st

orlocal agency:

(1) Because the employes, or @ person actng on behalf
ofthe employee, reportsoris about o report o a public bady,
verbaly or in writing, a violaion which the employe knows or
reasonably believes has occurred oris about to oocur, unless

protections and obligations under this chapter.
74 Del Laws, . 361,§ 1; 70 Del. Laws, . 186,§ 1)
§1708. Burden of proof.
‘The burden of proof in any action brought under tis

law,

SEXUAL HARASSMENT AND THE
LAW

workload, iransfer to a less desirable job, or other adverse
actions.

REPORT SEXUAL HARASSMENT

If you have witnessed or experlenced sexual harassment,
nollfy your employer as s00n as possible.

You may also report harassment to the Delaware:
Department of Labor — Office of Anti-Discriminati

‘Sexual harassment occurs when an employee
s subjected to unwelcome sexual advances,
requests for sexual favors, or other verbal or

BREAKS

break of at

to work 7.5 or more hours per day.
Must be after the first 2 hours of work and before the fast 2 hours of work.
“This rule does nat apply when:

« The employee is a professional employee certified by the State Board of Education and employed by a
Tocal school board to work directly with chidren.

o Thereisa or other empl
otherwise.

Rules have been issued granting exemptions when:
Gompliance would adversely affect public safety.
Only one (1)

An employer has fewer than five (5) employees on a shift at one location {the exception would only apply
to that shift).

which provides

employee may perform the duties of a positon.

ture of an employer's operations, production or research experiments,
requires employees 1o respond to urgent or unusual condtions at al ines nd he employees are
compensated for their meal breaks.

physical conduct of a sexual nature when:

Options to fle a complaint:
Submission to the conduct is made a

allowed to eat meals t their wark stations or other
authorized locati facilties as y ¥

Call 302-761-8200
Email; DOL.

condition of employment

falss; or

i
prmary basis or the discharge, treats,or discrimination

s requested by
a publi body i

17030f

ol ht by ha bl by, o .ot o,
commecton i aitin s doed i thschaptr or

this e
74 Del. Laws, ¢, 361,§ 1)

WAGE THEFT

An employer may not do any of the following:

* Employ an individual without reporting the individual’s employment to all appropriate
government agencies and paying all applicable taxes and fees for the individual.

* Fail to properly withhold state and federal taxes from an employee. Fail to forward
money withheld from an employee’s wages to the appropriate state or federal agency

within 7 days of the applicable pay period.

* Pay an employee wages that are less than the minimum wage established under
state and federal law for the work performed.

 Misclassify a worker as an independent contractor for purposes of avoiding wage,
tax, or workers 'compensation obligations under this title.

* Knowingly conspire to assist, advise, or facilitate a violation of this section

PENALTIES

* Following an investigation in which the Department makes an initial determination
that an employer has violated one or more provisions of subsection (a) of this section,
the Department may decide to impose a civil penalty.

* An employer who violates this section is subject to a civil penalty of not less than
$2,000 and not more than $20,000 for each violation.

 Each instance of a violation of subsection (a) of this section per employee is a

separate violation.

 The Department may also refer cases to the Department of Justice for criminal
prosecution consistent with § 841D of Title 11

RETALIATION

An employer is subject to a civil penalty of not less than $20,000 and not more than
$50,000 for each violation if the employer discharges or in any manner retaliates or
discriminates against an individual because that individual does any of the following

under this section:

a.Made a complaint or provided information to the Department.
b.Caused, or is going to cause, an investigation to be instituted.

c.Testified, or is going to testify, in a hearing.

Employment
acceptance or rejection of the conduct
The conduct interferes with work
or creates an infimidating,
hostie, or offensive work environment
EXAMPLES OF SEXUAL
HARASSMENT
Unwelcome or Inappropriate touching

Threatening or taking adverse action after
Someone refuses sexual advances

Online: Scan the QR Code below to visit the How to
File a Complaint page
“The Offce of Anti-Discrimination i a neutra tird party
that may faciltate mediation, conciliation, or investgation.
Acharge must generally be fled within 300 days of the
alleged unlawful employment pracice.

Scan QR code for
more information

Sexual comments about a person's body,
appearance, of clothing

Gonditioning promations or opportunities
on sexual favors

fABoR

Itis unlawful toretaliats against an employee because (she has

Displaying sexually explicit images,
carloons, or messages in the workplace
Sexist remarks or derogatory
based on gender

possible labor aw volations. Employers are required by law to
sl 2 ot .

esultin fines of up to $20,000 per vilaton.
o1/15/2025

UNEMPLOYMENT INSURANCE
Notice to Employers/Employees

Employers: You must be a registered employer in this state in order to receive the
official Unemployment Insurance posting. If you have any questions concerning this
mandatory posting, please contact your local unemployment office.

Employees: Contact your local unemployment office for your rights concering

unemployment benefits as an employee.

Purposes Only

l This Posting is for

PAYMENT OF WAGE

EMPLOYERS OF FOUR (4) OR MORE EMPLOYEES ARE REQUIRED TO:
« Notify employees in writing at the time of hire:
1. Rate of Pay
2. Day, hour and place of payment
3. Employer's fringe benefits poicies
« Notify employees in writing of any reductions in the rate of pay, and any changes in the day, hour or
place of payment or benefis
« Furnish each employee with a pay statement showing:
Amount of wages due;
Pay period covered by the payment;
Amounts of deductions (separately specified) which have been made from the wages;
Total number of hours worked in pay period (for employees who are paid at an hourly rate).
PAYMENT OF WAGES
Wages must be paid at least once each month.

Employees must be paid all wages within seven (7) days from the close of each pay period with
see §1102(b)]

Fox Valley Offices

, Ste. 2H
Dover, DE 19901

(302) 422-1134

University Office Plaz:

252 Chapman o, I For
Newark,

(302) 761-+ uzm

Wilmington, DE 19802
(302) 761-8200

Georgetown American Job Center
8 Georgetown Plaza, Suite 2.
Georgetown, DE 19947

(302) 856-5230
Email: dol_dia_workcomp@delaware.gov
Emall: dol_dia_wc_compliance@delaware.gov

E.‘}.‘f."#:‘.‘~v n! NT OF LABOR
OISIN OF WOUSTRAL AFFARS
Website: Labor.delaware.gov

WORKERS COMPENSATION

IMPORTANT THINGS TO DO IN CASE OF INJURY

THE EMPLOYER SHALL
Carry Workers' Compensation Insurance Coverage per Title 19, Chiapter 23, 2303. Every employer shall keep
of record of alinjuries received by employees; and within 10 days, fle  First Report of Injury with the Office
of Workers Compensation s per Titie 19, Chapter 23, 2313. In addiion, the employer should notifytheir
Workers' compensation Insurance carrier of said inury. First Report of Ijury forms are available on our

Ifthe payday falls on a non-work day, payment shall be made on the preceding work day.
If an employee is not present on the regular payday, payment shall be made on the next regular
workday that the employee is present or by mail(oly i requested by the employee),

Wages may be paid to @ bank account designated by an employee (upon the employee's writien
reques).

Heck (provided bythe
employer for cashing at a bank or other business establishment convenient to the mvkplacs)
Whenever an employee quis, esigns, iscischarged, suspended orlid of, the wages eamed shall be
paid on the next reqularly through the usual pay by mail f
requested by iploy if had not

UNLAWFUL DEDUCTIONS

Employers are not permitted to deduct or withhold wages for:
Cash or inventory shortages;

Cash advances or charges for goods and services (unless there is asigned agreement specifing the
amount owed and the repayment schedle);

Damaged Property

Failure to retumn employer's property

terminated.

website listed above
THE EMPLOYEE SHALL:

Or someone on the employee's behalf,notify the employer as soon as possible of an accidental injury or
occupational disease and request medical services if needed. Failure o give notice or o acoept medical
services may depriv the employee ofthe ight o compensato.Give prompty to the employer, diecty or

; notice of any claim for ton for the period of disabiliy beyond the third day
aﬂsr (he accident,In case offata njurie, notce must be given by one or more dependents of the decoased
or by a person on their behalf. In case of failure to reach an agreement with the employer in regard to
compensation under the law,file a pefition with the Industrial Accident Board for a hearing on the matters at
issuewitin o () years f the dateof accdental njry. Al forns can be btained fom the Offic of
Workers' (Email:dol_cia )

Violations of Defaware Worker's
Compensation Labor Laws could
resultin fines.

Itis unlawful to retalate against an employee because (s)he
has made a complaint or given Information to the Dept of

Labor about possible labor law violations. Rovised 112712023

DELAWARE DEPARTMENT OF LABOR e DIVISION OF INDUSTRIAL AFFAIl
OFFICE OF WAGE AND HOUR ENFORCEMENT

Fox Valley Ofc

55y .20 Jab ontr

8 Goorgetoun iz, e 2
Georgeton, OE 19947
@0z 565730

252 haprman Roat, 2ndFloor
Hewark DE 19702

e Q0 7618200

LAWTO DISPLAY THS OFFICAL

possile aborlaw violations. REGULARLY PASS.

Vilations ofDefaware Labor Laws coud esulin fnes of up o

520000 perviolton.
o>

WAGE&HOUR
ENFORCEMENT

iHRSource

‘www.ihrsource.com
800-848-0088

These files may not be printed out and posted to meet legal
compliance posting requirements.

Required posters to meet legal compliance posting
requirements are physically posted at all CarMax locations.
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Labor Law Posters,
Training Videos & HR Supplies



